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UNITED STATES

SECURITIESAND EXCHANGE COMMISSION
WASHINGTON, DC 20549

FORM 8-K

CURRENT REPORT PURSUANT
TO SECTION 13 OR 15(d) OF THE
SECURITIESEXCHANGE ACT OF 1934

Date of report (Date of earliest event repor  August 31, 2005

Celanese Cor poration

(Exact Name of Registrant as Specified in Its Ghrart

Delaware
(State or Other Jurisdiction of Incorporation)

001-32410 98-0420726
(Commission File Numbe (IRS Employer Identification No
1601 West L BJ Freeway
Dallas, Texas 75234-6034
(Address of Principal Executive Office (Zip Code)
(972) 901-4500

(Registrant’s Telephone Number, Including Area Qode

Not Applicable
(Former Name or Former Address, if Changed Sinct Raport)

Check the appropriate box below if the Foriik 8ling is intended to simultaneously satisfy tiileng obligation of the registrant under any
of the following provisions §eeGeneral Instruction A.2. below):

O Written communications pursuant to Rule 425 unberSecurities Act (17 CFR 230.425)

O Soliciting material pursuant to Rule 14a-12 undier Exchange Act (17 CFR 240.14a-12)

O Pre-commencement communications pursuant to Rue({l#®) under the Exchange Act (17 CFR 240.14d-2(b))
O

Pre-commencement communications pursuant to Rédet{ under the Exchange Act (17 CFR 240.13e-4(c))
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Item 1.01 Entry into a Material Definitive Agreement

(a) The information set forth in subsectiopdtitem 5.02, “Departure of Directors or Prindigfficers; Election of Directors;
Appointment of Principal Officers” is incorporatedrein by reference.

Item 5.02. Departure of Directorsor Principal Officers; Election of Directors; Appointment of Principal Officers.

(a), (b) On August 31, 2005, Celanese Corjpmdt Celanesé) issued a press release to announce that Cdrlidslson has voluntarily
terminated his employment with Celanese, undetitlies of Executive Vice President and Chief FinahOfficer, effective August 31, 2005.
A copy of the above-referenced press release igbded as Exhibit 99.1 to this Form 8-K.

(c) In the above-referenced press releasen@st also announced that John J. Gallagher dI44gis joining Celanese and is replacing
Corliss J. Nelson, as Executive Vice President@niéf Financial Officer effective August 31, 20@5ior to joining Celanese, Mr. Gallagher
was chief executive officer of Great Lakes Chem{aiporation, where he had been employed since208y. Prior to joining Great Lakes,
Mr. Gallagher was vice president and chief finahofficer at UOP LLC, a global joint venture of tR®w Chemical Company and Honeyv
International, a position he held since 1999.

Pursuant to the terms of the Employment Agegirdated August 31, 2005 between Celanese anGallagher and the Offer Letter frc
Celanese, dated August 30, 2005, executed by Jdballdgher 111 on August 30, 2005, his employmain€Celanese will be at-will. He will
receive a base salary of $675,000 per year. Hebeiligible for an annual performance bonus tadyat 80% of his base salary, with the
payout of such bonus to range from 0% to 200% ofi 80% based upon the achievement of performangetsaestablished by the Celanese
board of directors. In addition, upon his employiméfr. Gallagher will be granted 730,000 non-quetifstock options at the fair market
value on the date of grant, which options will bgject to certain vesting periods. He will alsoeige $10,725,000 under Celanese’s deferred
compensation plan, which generally contains vegtiyisions aligned with the stock options. Thecktoption grant and the deferred
compensation grant are subject to certain additiomaditions and restrictions.

A copy of the Employment Agreement, dated Asidii, 2005 between Celanese and Mr. Gallaghétaisheed to this report as
Exhibit 10.1. A copy of the Offer Letter from Cetme, dated August 30, 2005, executed by Mr. Gatlagh August 30, 2005 is attached to
this report as Exhibit 10.2. A copy of the EmploythAgreement and the Offer Letter are incorpordiectin by reference. The above
descriptions of the Employment Agreement and thferQfetter, as well as the transactions contemglbatethose documents, are not comy
and are qualified in their entirety by referencéhiose exhibits.
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Item 9.01 Financial Statements and Exhibits

(c) Exhibits.
10.1 Employment Agreement, dated as of August 31, 2Q0anal between Celanese Corporation and John Jadball 11|
10.2 Offer Letter from Celanese Corporation dated Au@@st2005, executed by John J. Gallagher Il onusa@0, 200!

99.1(a) Press Release, dated August 31, 2005, issued by&sd Corporatic
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SIGNATURES

Pursuant to the requirements of the Seculitiehange Act of 1934, as amended, the registi@nthly caused this Report to be signed on
its behalf by the undersigned hereunto duly auttecki

CELANESE CORPORATIOM

Date: August 31, 2005

By: /s/ Curtis S. Shaw
Name: Curtis S. Shaw
Title: Executive Vice President, General Counsel
(Americas) and Corporate Secretz
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EXHIBIT INDEX
Exhibit No. Exhibit
10.1 Employment Agreement, dated August 31, 2005 betv@manese Corporation and John J. Gallaghe
10.2 Offer Letter from Celanese Corporation, dated Au@@s 2005, executed by John J. Gallagher 11l ogust 30, 200!
99.1 Press Release, dated August 31, 2005, issued by&3s Corporatic
Exhibit 10.1
EMPLOYMENT AGREEMENT

EMPLOYMENT AGREEMENT (the "Agreement") dated asfafgust 31, 2005 (the "Date of Hire") by and betw&amtanese Corporation
(the "Company") and John J. Gallagher Il (the "Eixeve").

The Company desires to employ Executive and ta émiie an agreement embodying the terms of sucH@mpent;
Executive desires to accept such employment ared @nib such an agreement;
In consideration of the premises and mutual covenagrein and for other good and valuable consiiderahe parties agree as follows:

1. Term of Employment. Subject to the provisionSettion 7 of this Agreement, Executive shall b@leyed by the Company for a period
commencing as of the Date of Hire and ending orebder 31, 2007 (the "Employment Term") on the teamd subject to the conditions set
forth in this Agreement. A termination of Executsvemployment with the Company as a result of exjoin of the Employment Term shall
referred to as a "Non-Renewal" of this Agreement.

2. Position.

a. During the Employment Term, Executive shall saas the Company's Executive Vice President, Ghiefncial Officer. In such position,
Executive shall have such duties and authorityha#l be determined from time to time by the Boar®wectors of the Company (the
"Board") and the Chief Executive Officer of the Quamy.

b. During the Employment Term, Executive will dev@xecutive's full business time and best effarthé performance of Executive's duties
hereunder and will not engage in any other busjmegession or occupation for compensation or mwtise which would conflict or interfere
with the rendition of such services either directindirectly, without the prior written conserfttbe Board; provided that nothing herein
shall preclude Executive, (i) subject to the papproval of the Board, from accepting appointmerdgrtcontinue to serve on any board of
directors or trustees of any business corporaticang charitable organization or

(i) from participating in charitable activities aranaging personal investments; provided in eash,@nd in the aggregate, that such activ
do not conflict or interfere with the performandeexecutive's duties hereunder or conflict with t8et8.

3. Base Salary. During the Employment Term, the @amy shall pay Executive a base salary at the amaigaof $675,000, payable in regt
installments in accordance with the Company's usaginent practices. Executive shall be entitlesuith increases (but no decreases) in
Executive's base salary, if any, as may be detedrfiom time to time in the sole discretion of Beard. Executive's annual base salary, ¢
effect from time to time, is hereinafter referredas the "Base Salary



4. Annual Bonus. With respect to each full calendsar during the Employment Term, Executive shalebgible to earn an annual bonus

award (an "Annual Bonus") targeted at eighty per¢@d%) of Executive's Base Salary (the "Targqtdyout to range from 800% of Targe:
based upon the achievement of performance targtblished by the Board, Executive's 2005 Bonusipigyin 2006 will be guaranteed at
Target and will be prorated based upon the Exee'stiate of Hire.

5. Employee Benefits. During the Employment Terxedttive shall be entitled to participate in ther@any's compensation and employee
benefit plans (other than annual bonus and sevenalaos) as in effect from time to time (colleclivéEmployee Benefits"), on the same
basis as those benefits are generally made availalther senior executives of the Company.

6. Business Expenses. During the Employment Tezasanable business expenses incurred by Execatitie performance of Executive's
duties hereunder shall be reimbursed by the Compeagcordance with Company policies.

7. Termination. The Employment Term and Executieetployment hereunder may be terminated by eitagy @t any time for any reason;
provided that Executive will be required to give tBompany at least 30 days advance written nofiaeyresignation of Executive's
employment. Notwithstanding any other provisiorita$ Agreement, the provisions of this Section &llstxclusively govern Executive's
rights upon termination of employment with the Camyp and its affiliates; provided, however, that tidxens and conditions of the other
written agreements between the Company and Execsitigll be followed insofar as they provide sup@etal rights or privileges with
respect to equity or deferred compensation.

a. By the Company For Cause or By Executive Resigm&Vithout Good Reason.

(i) The Employment Term and Executive's employntereunder may be terminated by the Company for €gassdefined below) and shall
terminate automatically upon Executive's resigmatiithout Good Reason (as defined in
Section 7(c)).

(i) For purposes of this Agreement, "Cause" shadbn (A) Executive's willful failure to perform Eowtive's duties hereunder (other than as a
result of total or partial incapacity due to physior mental illness) for a period of 30 days fallog written notice by the Company to
Executive of such failure, (B) conviction of, opkea of nolo contendere to, (x) a felony (othenthafficrelated) under the laws of the Uni
States or any state thereof or any similar crimawalin a jurisdiction outside the United State§yr crime involving moral turpitude, (C)
Executive's willful malfeasance or willful misconttuwhich is demonstrably injurious to the Compai), any act of fraud by Executive or

(E) Executive's breach of the provisions of Sedti8ror 9 of this Agreement.

(iii) If Executive's employment is terminated byt@ompany for Cause, or if Executive resigns witl®ood Reason, Executive shall be
entitled to receive:



(A) the Base Salary through the date of termination
(B) any Annual Bonus earned but unpaid as of thie ditermination for any previously completed éikgear;

(C) reimbursement for any unreimbursed busineseresgs properly incurred by Executive in accordavite Company policy prior to the
date of Executive's termination; and

(D) such Employee Benefits, if any, as to which &xeve may be entitled under the employee ben&ditgpof the Company or its affiliates
(the amounts described in clauses (A) through @gbf being referred to as the "Accrued Rights").

Following such termination of Executive's employmieythe Company for Cause or resignation by Exteewvithout Good Reason, except
as set forth in this Section 7(a)(iii), Executiveh have no further rights to any compensatioaryr other benefits under this Agreement.

b. Disability or Death.

() The Employment Term and Executive's employntereunder shall terminate upon Executive's dealmzay be terminated by the
Company if Executive becomes physically or mentalbapacitated and is therefore unable for a pesfaix (6) consecutive months or for
aggregate of nine

(9) months in any twenty-four (24) consecutive nmoperiod to perform Executive's duties (such incépas hereinafter referred to as
"Disability™).

(i) Upon termination of Executive's employmentéwander for either Disability or death, ExecutiveExecutive's estate (as the case may be)
shall be entitled to receive the Accrued Rights.

Following Executive's termination of employment daeleath or Disability, except as set forth irstBection 7(b)(ii), Executive shall have
further rights to any compensation or any otherfiesmunder this Agreement.

c. By the Company Without Cause or Resignation xgchtive for Good Reason.

() The Employment Term and Executive's employntereunder may be terminated by the Company witGawise or by Executive's
resignation for Good Reason; provided, howevet, Xwan-Renewal of this Agreement shall be treated smination of employment during
the Employment Term without Cause except in thenewg(a) Cause; or (b) Executive's rejection & tiffer of continued employment on
terms and conditions not materially less advantageo Executive as those in effect immediatelympiaathe Non-Renewal of this Agreement
(a "Non-Renewal without Cause"). In addition, a NRenewal without Cause shall be treated as a Geoahifiation for purposes of the
Company's Deferred



Compensation Plan, 2004 Stock Incentive Plan oragingr plans or programs of the Company that engpdoggood Termination definition or
employs any comparable concept.

(i) For purposes of this Agreement, "Good Reasirdll mean (A) any reduction in Executive's Basargar Annual Bonus opportunity or
(B) any substantial diminution in Executive's piogitor duties, adverse change in reporting linegssignment of duties materially
inconsistent with Executive's position (other tlimeonnection with an increase in responsibilityaggromotion); or (C) a change in the
location of the principal offices of the Companyeafwhich the Company requires your relocationafihe Dallas-Fort Worth metropolitan
area; provided that the events described in clai#9e$B), or (C) of this Section 7(c)(ii) shall nstitute Good Reason only if the Company
fails to cure such event within 30 days after necom Executive of written notice of the eventiahhconstitutes Good Reason.

(iii) If Executive's employment is terminated byt@ompany without Cause (other than by reasonathder Disability) or if Executive
resigns for Good Reason, Executive shall be edtitereceive:

(A) the Accrued Rights;

(B) a pro rata portion of any Annual Bonus, if athat Executive would have been entitled to recpiwesuant to Section 4 hereof in such y
based upon the percentage of the fiscal year kizgditlsave elapsed through the date of Executiegtaihation of employment, payable when
such Annual Bonus would have otherwise been payaieExecutive's employment not terminated, and

(C) subject to Executive's continued compliancénlie provisions of Sections 8 and 9, (x) continpagment of the Base Salary until twelve
months after the date of such termination and &)hpent of Executive's Target Annual Bonus for tharyof termination, payable over the
twelve month period after the date of such ternidmatin accordance with the Company's usual payralttice; provided that the aggregate
amount described in this clause

(C) shall be reduced by the present value of ahgratash severance or termination benefits payatisecutive under any other plans,
programs or arrangements of the Company or itEzaéfs.

Following Executive's termination of employmentthg Company without Cause (other than by reasd@xetutive's death or Disability) or
by Executive's resignation for Good Reason, exasset forth in this
Section 7(c)(iii), Executive shall have no furthigihts to any compensation or any other benefitkeuthis Agreement.

d. Continued Employment Beyond the Expiration & BEmployment Term. Unless the parties otherwise&dgr writing, continuation of
Executive's employment with the Company beyondett@ration of the Employment Term shall be deemedraployment at-will and shall
not be deemed to extend any of the provisionsisfAlreement and Executive's employment may therebé terminated at will by either
Executive or the Company; provided that the prawvisiof Sections 8, 9 and 10 of this Agreement shallive any termination of this
Agreement or Executive's termination of employntesreunder.



e. Notice of Termination. Any purported terminatiminremployment by the Company or by Executive (othan due to Executive's death)
shall be communicated by written Notice of Termioto the other party hereto in accordance witttiSe 11(g) hereof. For purposes of this
Agreement, a "Notice of Termination" shall mearoéiae which shall indicate the specific terminatfmovision in this Agreement relied up
and shall set forth in reasonable detail the fantscircumstances claimed to provide a basis faritation of employment under the
provision so indicated.

f. Board/Committee Resignation. Upon terminatiorEgécutive's employment for any reason, Executgrees to resign, as of the date of
such termination and to the extent applicable, ftbenBoard (and any committees thereof) and theddobDirectors (and any committees
thereof) of any of the Company's affiliates.

8. Non-Competition.

a. Executive acknowledges and recognizes the higypetitive nature of the businesses of the Compad its affiliates and accordingly
agrees as follows:

(1) During the Employment Term and, for a periodoé year following the date Executive ceases terbployed by the Company (the
"Restricted Period"), Executive will not, whether Bxecutive's own behalf or on behalf of or in emgtion with any person, firm,
partnership, joint venture, association, corporatio other business organization, entity or enteepiwvhatsoever ("Person”), directly or
indirectly solicit or assist in soliciting in comgiteon with the Company, the business of any clienprospective client:

(i) with whom Executive had personal contact orlidga on behalf of the Company during the one yesaiod preceding Executive's
termination of employment;

(i) with whom employees reporting to Executive bdad personal contact or dealings on behalf o€ttrapany during the one-year
immediately preceding the Executive's terminatibaraployment; or

(iii) for whom Executive had direct or indirect pesibility during the one-year period immediatptgceding Executive's termination of
employment.

(2) During the Restricted Period, Executive wilt directly or indirectly:

(i) engage in any business that competes with tisinbss of the Company or its affiliates (includingthout limitation, businesses which the
Company or its affiliates have specific plans taawct in the future and as to which Executive isi@nof such planning) (a "Competitive
Business");



(i) enter the employ of, or render any servicesatoy Person (or any division or controlled or colting affiliate of any Person) who or whi
engages in a Competitive Business;

(iii) acquire a financial interest in, or otherwisecome actively involved with, any Competitive Bigss, directly or indirectly, as an
individual, partner, shareholder, officer, directarincipal, agent, trustee or consultant; or

(iv) interfere with, or attempt to interfere withisiness relationships (whether formed before,rafter the date of this Agreement) between
the Company or its affiliates and customers, ctiestipplier's partners, members or investors oCthrapany or its affiliates.

(3) Notwithstanding anything to the contrary instiigreement, Executive may directly or indirectlyrg solely as an investment, securitie:
any Person engaged in the business of the Compatsyadfiliates which are publicly traded on aipatl or regional stock exchange or on
over-the-counter market if Executive (i) is notantrolling person of, or a member of a group whiohntrols, such person and (ii) does not,
directly or indirectly, own 5% or more of any cladfssecurities of such Person.

(4) During the Restricted Period, Executive wilth@hether on Executive's own behalf or on behbdfran conjunction with any Person,
directly or indirectly:

(i) solicit or encourage any employee of the Conypamits affiliates to leave the employment of tbempany or its affiliates (other than as a
result of a general advertisement of employmentardExecutive's subsequent employer or businesslirected at any such employee); or

(i) hire any such employee who was employed byGbepany or its affiliates as of the date of Exaais termination of employment with
the Company or who left the employment of the Comypar its affiliates coincident with, or within oryear prior to or after, the termination
of Executive's employment with the Company.

(5) During the Restricted Period, Executive wilt,ndirectly or indirectly, solicit or encouragedease to work with the Company or its
affiliates any consultant then under contract whid Company or its affiliates.

b. It is expressly understood and agreed that adthd&xecutive and the Company consider the resingtcontained in this Section 8 to be
reasonable, if a final judicial determination isdaeay a court of competent jurisdiction that timeetior territory or any other restriction
contained in this Agreement is an unenforceableicéisn against Executive, the provisions of thigreement shall not be rendered void but
shall be deemed



amended to apply as to such maximum time anddeyrénd to such maximum extent as such court maigiplly determine or indicate to be
enforceable. Alternatively, if any court of compatgurisdiction finds that any restriction contadhia this Agreement is unenforceable, and
such restriction cannot be amended so as to makddtceable, such finding shall not affect theoecdability of any of the other restrictions
contained herein.

9. Confidentiality: Intellectual Property.
a. Confidentiality.

(i) Executive will not at any time (whether duringafter Executive's employment with the Compamyyétain or use for the benefit,
purposes or account of Executive or any other Pemo(y) disclose, divulge, reveal, communicaters, transfer or provide access to any
Person outside the Company (other than its prafeabadvisers who are bound by confidentiality géions), any non-public, proprietary or
confidential information -- including without lingtion trade secrets, know-how, research and dewelofp software, databases, inventions,
processes, formulae, technology, designs and ottedlectual property, information concerning fias, investments, profits, pricing, costs,
products, services, vendors, customers, clienttygs, investors, personnel, compensation, reagjitraining, advertising, sales, marketing,
promotions, government and regulatory activitied approvals -- concerning the past, current orr&ubusiness, activities and operations of
the Company, its subsidiaries or affiliates andfuy third party that has disclosed or provided @ingame to the Company on a confidential
basis ("Confidential Information") without the priaritten authorization of the Board.

(i) "Confidential Information" shall not includeng information that is (a) generally known to theustry or the public other than as a result
of Executive's breach of this covenant; (b) madéiteately available to Executive by a third pantithout breach of any confidentiality
obligation; or

(c) required by law to be disclosed; provide that€utive shall give prompt written notice to then@any of such requirement, disclose no
more information than is so required, and coopesdtie any attempts by the Company to obtain a ptote order or similar treatment.

(iif) Upon termination of Executive's employmenthvthe Company for any reason, Executive shaltégse and not thereafter commence

of any Confidential Information or intellectual grerty (including without limitation, any patentyvention, copyright, trade secret, trademark,
trade name, logo, domain name or other sourceataticowned or used by the Company, its subsidiaieffiliates; (y) immediately destr
delete, or return to the Company, at the Compaptien, all originals and copies in any form or nugd (including memoranda, books,
papers, plans, computer files, letters and othix)dia Executive's possession or control (including of the foregoing stored or located in
Executive's office, home, laptop or other computdrether or not Company property) that contain @tamftial Information or otherwise
relate to the business of the Company, its affiieind subsidiaries, except that Executive majnretdy those portions of any personal na
notebooks and diaries that do not contain any @enfial Information; and (z) notify and fully
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cooperate with the Company regarding the delivergestruction of any other Confidential Informatioiwhich Executive is or becomes
aware.

b. Intellectual Property.

(i) If Executive has created, invented, designedetbped, contributed to or improved any worksutharship, inventions, intellectual
property, materials, documents or other work prodincluding without limitation, research, reporseftware, databases, systems,
applications, presentations, textual works, cont@naudiovisual materials) ("Works"), either alasrewith third parties, prior to Executive's
employment by the Company, that are relevant impticated by such employment ("Prior Works"), Extiee hereby grants the Company a
perpetual, non-exclusive, royalty-free, worldwidssignable, sublicensable license under all rightsintellectual property rights (including
rights under patent, industrial property, copyrigrademark, trade secret, unfair competition atated laws) therein for all purposes in
connection with the Company's current and futuranmss. A list of all such Works as of the dateebéts attached hereto as Exhibit A.

(i) If Executive creates, invents, designs, deps|aontributes to or improves any Works, eithenalor with third parties, at any time during
Executive's employment by the Company and withingtope of such employment and/or with the useptlde Company resources
("Company Works"), Executive shall promptly andyulisclose same to the Company and hereby irrddg@ssigns, transfers and conveys,
to the maximum extent permitted by applicable lalivrights and intellectual property rights theréimcluding rights under patent, industrial
property, copyright, trademark, trade secret, urdfampetition and related laws) to the Companyéoextent ownership of any such rights
does not vest originally in the Company.

(iii) Executive agrees to keep and maintain adezjaat current written records (in the form of npg®tches, drawings, and any other form
or media requested by the Company) of all Companykd/ The records will be available to and remh@ngole property and intellectual
property of the Company at all times.

(iv) Executive shall take all requested actions exelcute all requested documents (including amnses or assignments required by a
government contract) at the Company's expensenfitubut further remuneration) to assist the Compianyalidating, maintaining,
protecting, enforcing, perfecting, recording, péitemor registering any of the Company's rightshi@ Prior Works and Company Works. If
the Company is unable for any other reason to sdexecutive's signature on any document for thipgee, then Executive hereby
irrevocably designates and appoints the Companytsuditily authorized officers and agents as Exgelgiagent and attorney in fact, to ac
and in Executive's behalf and stead to executedanyments and to do all other lawfully permittetban connection with the foregoing.

(v) Executive shall not improperly use for the Wigraf, bring to any premises of, divulge, disclpsemmunicate, reveal, transfer or provide
access to, or share with the Company any confidlemptioprietary or non-public information or intdtual property
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relating to a former employer or other third pastthout the prior written permission of such thpdrty. Executive hereby indemnifies, holds
harmless and agrees to defend the Company anffiigsrs, directors, partners, employees, agentsrapiksentatives from any breach of the
foregoing covenant. Executive shall comply withralevant policies and guidelines of the Compangiuiding regarding the protection of
confidential information and intellectual propeand potential conflicts of interest. Executive amkiedges that the Company may amend
such policies and guidelines from time to time, #rat Executive remains at all times bound by theist current version.

(vi) The provisions of Section 9 shall survive teemination of Executive's employment for any reaso

10. Specific Performance. Executive acknowledgesamnees that the Company's remedies at law foeach or threatened breach of any of
the provisions of Section 8 or Section 9 wouldrmdequate and the Company would suffer irrepaiddmeages as a result of such breach or
threatened breach. In recognition of this fact,dttiwe agrees that, in the event of such a breatireatened breach, in addition to any
remedies at law, the Company, without posting amydb shall be entitled to cease making any paynmnpsoviding any benefit otherwise
required by this Agreement and obtain equitabliefreél the form of specific performance, temporeggtraining order, temporary or
permanent injunction or any other equitable remetich may then be available.

11. Miscellaneous.

a. Governing Law. This Agreement shall be goveimednd construed in accordance with the laws oftia¢e of New York, without regard
to conflicts of laws principles thereof.

b. Entire Agreement/Amendments. This Agreementaiostthe entire understanding of the parties vaipect to the employment of
Executive by the Company. Other than as specificadt forth in other written agreements, betweenpidrties, there are no restrictions,
agreements, promises, warranties, covenants ortakdeys between the parties with respect to thgest matter herein other than those
expressly set forth herein. This Agreement maybeoaltered, modified, or amended except by writtstrument signed by the parties hereto.

c. No Waiver. The failure of a party to insist upgirict adherence to any term of this Agreemeramynoccasion shall not be considered a
waiver of such party's rights or deprive such paftthe right thereafter to insist upon strict adimee to that term or any other term of this
Agreement.

d. Severability. In the event that any one or nadréhe provisions of this Agreement shall be ordree invalid, illegal or unenforceable in ¢
respect, the validity, legality and enforceabitifythe remaining provisions of this Agreement shall be affected thereby.

9



e. Assignment. This Agreement, and all of Exectgivights and duties hereunder, shall not be aablgror delegable by Executive. Any
purported assignment or delegation by Executivgadfation of the foregoing shall be null and void iaitio and of no force and effect. This
Agreement may be assigned by the Company to amersentity which is an affiliate or successornterest to substantially all of the
business operations of the Company. Upon suchrassigt, the rights and obligations of the Companmgineder shall become the rights and
obligations of such affiliate or successor persoertity.

f. Successor; Binding Agreement. This Agreemenl ginare to the benefit of and be binding upon pei or legal representatives, execul
administrators, successors, heirs, distributeesseles and legatees.

0. Notice. For the purpose of this Agreement, mstiand all other communications provided for inAlgeeement shall be in writing and shall
be deemed to have been duly given when deliverdthby or overnight courier or three days aftea& heen mailed by United States
registered mail, return receipt requested, postageaid, addressed to the respective addressistbdbelow in this Agreement, or to such
other address as either party may have furnishéuktother in writing in accordance herewith, exdbpt notice of change of address shall be
effective only upon receipt.

If to the Company:

1601 West LBJ Freeway
Dallas, TX 75234-6034

Attention: General Counsel
If to Executive:
To the most recent address of Executive set farthe personnel records of the Company.

h. Prior Agreements. This Agreement supersedgsiall agreements and understandings (includingalertpreements) between Executive
and the Company and/or its affiliates regardingtémms and conditions of Executive's employmenhhie Company and/or its affiliates,
including, without limitation, the offer letter ve¢en Executive and the Company (or its predecedstell as of the Date of Hire.

i. Cooperation. Executive shall provide Executive@sonable cooperation in connection with anyadir proceeding (or any appeal from
any action or proceeding) which relates to eventaining during the Executive's employment hereuntlieis provision shall survive any
termination of this Agreement.

j. Withholding Taxes. The Company may withhold framy amounts payable under this Agreement suchréledeate and local taxes as n
be required to be withheld pursuant to any apple&w or regulation.
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k. Counterparts. This Agreement may be signed imtyparts, each of which shall be an originalhwuilite same effect as if the signatures
thereto and hereto were upon the same instrument.
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IN WITNESS WHEREOF, the parties hereto have dulyoeed this Agreement as of the day and yeardbieve written.

CELANESE CORPORATI ON John J. Gall agher 111
/sl David A. Loeser /sl John J. Gallagher 111
By: David A. Loeser 8/ 30/ 05

Title: Sr. Vice-President Human Resources
and Comuni cati ons
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Exhibit 10.2
(CELANESE LOGO)

1601 West LBJ Freeway
Dallas, TX 75234-6034

August 30, 2005

Mr. John J. Gallagher I
10380 Windemere
Carmel, Indiana 46032

Dear Mr. Gallagher:

| am pleased to confirm our offer for the positmfrExecutive Vice President and Chief Financiali€ff for Celanese Corporation ("the
Company"), effective August 31, 2005. Your positiill be based at our Dallas, Texas headquartedsyan will report to Dave Weidman,
President and Chief Executive Officer of Celanese.

Base Salary
Your base salary will be $675,000 per year, or $25,54 on a bi-weekly basis, payable in accordavittethe Company's normal payroll

practice.

Annual Bonus

Your annual bonus opportunity at target will be 864our annual salary (the "Target"), with a paty@nge of 0% to 200% of Target. Our
annual bonus plan comprises a number of finanoidlrenfinancial measures that, combined with your perspagormance, determine yc
actual payment as determined annually by the Cognpéwur 2005 Bonus payable in 2006 will be guaradtat Target and will be prorated
based upon your date of employment.

Equity Participation
In this key leadership role, you will be grantedigégbased compensation in the Company and youbgikxpected to purchase and hold
shares of Celanese stock for a period of time.

Upon your employment you will be granted 730,008-goalified stock options at the fair market valuedate of grant. Forty percent of th
options are subject to time-based vesting oveuadad one-half year period, and 60% are subjeattelerated vesting over a four-year
period based on attainment of certain Company @irhmeasures.

Also upon your employment, you will receive a grah$10,725,000 under the Company's Deferred Cosgigmm Plan which, generally,
contains vesting provisions aligned with the stopkions and is paid out in cash subject to Blagkstexit of a minimum 90% of their equity
stake in the Company. As an inducement to accapdféer of employment, $725,000 of this Deferredh@pensation grant would be paid to
you upon your employment to assist in your purcltdseelanese shares as outlined below. This payimeonsidered compensation an
subject to statutory withholding.

The stock option grant and deferred compensatiantgre contingent upon your purchase of Celartes®s valued at $600,000. These
shares would be subject to trading restrictionsafperiod of approximately 2.5 yea



Employee Benefits

During your employment, you will be entitled to peipate in the Company's employee benefit plans a$fect from time to time, on the
same basis as those benefits are generally madabdedo other senior executives of the Compang. 8fer medical and dental coverage,
group life insurance (1 times annual base payash dalance pension plan and a 401k plan that e=&ti®0% of the first 5% of employee
contributions.

Vacation
You will be entitled to four weeks annual vacation.

Relocation

The Company is prepared to assist in your relooatiche Dallas area under the provisions of olicpdor newly hired homeowners.
Generally, this policy provides for shipment of kebiold goods, home sale and purchase assistaneel@mg-sum payment to assist with
various miscellaneous expenses associated withrgtngation. Details concerning provisions of ghadicy will be discussed with you at your
convenience.

Duration of Employment

Your employment with the Company is at-will, meanthat you or the Company may terminate your emplayt at any time for any reason
with or without cause; provided, that you shallrbguired to give the Company at least thirty (3@ysladvanced written notice of any
resignation by you. In the event that the Companmminates your employment without Cause (other thento your death or disability) or,
following a Change in Control you resign for Gooéaon, subject to your continued compliance wighGbnfidentiality, Non-compete and
Non-solicitation Agreements, you shall be entitledgoaive continued payment of your base salary plugget bonus and welfare benefits f
period of one year following such termination offgayment. These separation payments are in li@ngfcash severance or termination
benefits that may otherwise be payable to you uadgrother plans, programs or arrangements of tmepany.

"Cause" shall mean (a) your willful failure to pemf your duties with the Company (other than arghdailure resulting from your incapac
due to physical or mental iliness) for a perio@0fdays following written notice by the Companytm of such failure, (b) your willful
engaging in conduct which is demonstrably and nedlginjurious to the Company or its subsidiarigsnetarily or otherwise, (c) your
conviction of, or plea of nolo contendere to a @ioonstituting a felony under the laws of the Uthitates or any statue thereof or (d) your
breach of the Employment, and Confidentiality, Nempetition and Nonsolicitation Agreements.

A "Change in Control" shall mean (a) the sale spdsition, in one or a series of related transastiof all or substantially all of the assets of
the Company to any "person” or "group” (as sucimseare defined in Sections 13(d)(3) and 14(d)(2hefSecurities Exchange Act of 1934)
other than Blackstone or its affiliates or (b) gyson or group, other than Blackstone or itsiafék, is or becomes the "beneficial owner"
defined in Rules 13d-3 and 13d-5 under the Seearkiixchange Act of 1934), directly or indirectlynwore than 51% of the total voting
power



of the voting stock of the Company, including bywed merger, consolidation or otherwise.

"Good Reason" shall mean (a) any reduction in y@se salary or annual bonus opportunity, (b) atanbal diminution in your position or
duties, adverse change in reporting lines or asségr of duties materially inconsistent with yousjion (other than in connection with an
increase in responsibility or a promotion) or (@henge in the location of the principle officedlud Company after which the Company
requires your relocation out of the Dallas-Forthitlanetropolitan area; provided that the eventsiiesd herein shall constitute Good
Reason only if the Company fails to cure such ewgtiitin 30 days after receipt from Executive of themn notice of the event which constitu
Good Reason.

Confidentiality, Non-compete and Non-solicitation

As a condition of your employment, you will be r@gd to execute agreements (the "Confidentialityndbmpetition and Nonsolicitation
Agreements") with the Company regarding protectind non-disclosure of confidential information arwh-competition and noselicitation
Copies of these agreements will be provided towmiler separate cover.

This offer letter constitutes the full terms anadibions of your employment with the Company. Ipstsedes any other oral or written
promises that may have been made to you.

This offer or employment is contingent upon the ptetion of a pre-employment drug screen, which lmaarranged at your earliest
convenience.

John, we are most enthusiastic about your joirtiegtéam. If these provisions are agreeable toplease sign the enclosed copy of this letter
and return it to me by fax 972-443-4439 at youliestrconvenience.

Sincerely,

/s/ David A. Loeser
David A. Loeser
Sr. Vice President Human Resources & Comuni cati ons

Cc: Dave Weidman
Agreed to this 30th day of August, 2005

/sl John J. Gall agher

John J. Gal | agher
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Exhibit 99.1(a

/® Celanese

Celanese Corporation
Investor Relation

1601 West LBJ Freewe
Dallas, Texas 752:-6034

Mark Oberle
Phone: +1 972 443 4464

Press Relea Se Fax: +1 972 332 9373

Mark.Oberle@celanese.ct

Celanese Corporation Names John J. Gallagher |11 Chief Financial Officer

(DALLAS) August 31, 2005 -— Celanese CorporatiorY@E: CE) today announced that it has named JoGallagher 111, 41,
executive vice president and chief financial offieffective immediately. He replaces Corliss (Corkelson, who has left the
company to pursue other interests.

Gallagher brings nearly 20 years of experience\ateran of the chemicals industry having mostmégeserved as chief
executive officer, and previously, senior vice teat and chief financial officer, of Great LakeBdmical Corporation. “We're
excited about John’s proven track record and fird@cumen in the chemicals industry. I'm confidéahn will help lead
Celanese successfully into the future,” said D&Vieidman, president and chief executive officer.

Prior to joining Great Lakes Chemical, Gallagheawed as the chief financial officer of UOP LLC actiief financial officer of
the Bendix division of AlliedSignal, Inc. A gradeadf the University of Delaware, Gallagher alsorgpike early part of his
career in public accounting at Price Waterhouse.LLP

Thanking Nelson for his service, Weidman said: “gve grateful to Corky and appreciate his commitmettading Celanese
through its IPO and positioning the finance deparihwell through our restructuring. We wish him Welfuture endeavors.”

About Celanese

Celanese Corporation (NYSE:CE) is an integratedal@roducer of value-added industrial chemicalsédin Dallas, Texas.
The Company has four major businesses: ChemicalduRts, Technical Polymers Ticona, Acetate ProdactsPerformance
Products. Celanese has production plants in 13 tieesin North America, Europe and Asia. In 2004]ahese Corporation ar
its predecessor had combined net sales of $5.ibmillThe presentation of combined net sales of i&sla Corporation with its
predecessor is not in accordance with U.S. GAAR.nkare information on Celanese Corporation inclugla reconciliation o
the combined net sales, please visit the compavstssite at www.celanese.com

Forward-looking statements (statements which are not historical facts) in tle@kease are made pursuant to the safe harbor
provisions of the Private Securities Litigation &af Act of 1995. Investors are cautioned that award-looking statements
involve risks and uncertainties, including thossks and uncertainties detailed in the Companyiisgd with the Securities and
Exchange Commission, copies of which are availtbi®a the Company
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