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SECURITIESAND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

Current Report
Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reportedpriary 23, 2005

CELANESE CORPORATION
(Exact Name of Registrant as specified in its @rart

DEL AWARE 001- 32410 98- 0420726
(State or other jurisdiction (Conmi ssion File (I'RS Enpl oyer
of incorporation) Nunber) Identification No.)

1601 West LBJ Freeway, Dallas, Texas 758884
(Address of Principal Executive Offices) (Zip Code)

Registrant's telephone number, including area c@¥) 901-4500

Not Applicable
(Former name or former address, if changed sirstedgort):

Check the appropriate box below if the Form 8-a{lis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions (see General Instructior2 Abelow):

[ ] Written communications pursuant to Rule 425 emithe Securities Act (17 CFR 230.425)
[ ] Soliciting material pursuant to Rule 14a-12 anthe Exchange Act (17 CFR 240.14a-12)
[ ] Pre-commencement communications pursuant te Rat-2(b) under the Exchange Act (17 CFR 240.1(#d)-2

[ ] Pre-commencement communications pursuant te R8e-4(c) under the Exchange Act (17 CFR 240.18p-4



Item 1.01 Entry into a Material Definitive Agreement

Celanese Corporation (the "Company") has entettedsim employment agreement with each of the cuaeatutive officers of the Company
listed below (the "Executives"), the terms of wharle summarized below (collectively, the "Employi&greements").

Narme of Executive Title Base Sal ary Dat e of Agreenent

David N. Wi dman Presi dent and Chi ef $900, 000 February 23, 2005
Executive O ficer

Lyndon Col e Executive Vice President $700, 000 February 24, 2005

Corliss Nel son Executive Vice President, $675, 000 February 23, 2005

Chi ef Financial Oficer

Andr eas Pohl mann Executive Vice President, $650, 000 February 23, 2005
Chief Administrative Oficer
and Secretary

In addition, the Company has entered into a caslidaward letter agreement with each of Mr. Weidorafrebruary 23, 2005, Mr.
Pohlmann on February 23, 2005, and Mr. Cole onusalpr24, 2005 (collectively, the "Bonus Agreementiie material terms of which are
also summarized below. Concurrent with the exeautiiohis Employment Agreement and Bonus Agreemént\Weidman entered into an
agreement with Celanese AG, a majority of the shafavhich are indirectly owned by the Company, rebg he terminated his service
agreement with Celanese AG, effective as of Dece®beg2004. Further, each of Mr. Cole and Mr. Panm concurrently with the
execution of his respective Employment AgreemerdtBonus Agreement, entered into an amended aratedservice Agreement with
Celanese AG (together, the "Service Agreements&)ferms of which are described below.

Each of the Employment Agreements has an initrahteommencing on the dates listed above and cangrthrough December 31, 2007,
unless such Employment Agreement is terminatedeegnlirsuant to the terms of such Employment AgesgmrPursuant to the terms of the
respective Employment Agreements, each of the Ekesushall receive the annual base salary sdt &drbve, subject to future upward
adjustment by the Company's board of directors,sluadl report to the board of directors of the Camp In addition, each of Mr. Pohimann,
Mr. Nelson and Mr. Cole shall report to the ChigkEutive Officer. Each of the Employment Agreemexit® contemplates that each of Mr.
Weidman, Mr. Pohlmann and Mr. Cole will serve aaember on the board of directors upon requestowithdditional compensation. Unl
otherwise agreed by the Company and the respegekigeutive, continuation of such Executive's emplegbbeyond the initial term shall be
deemed employment-at-will and shall not automdgiaattend the terms of his Employment Agreementeex for certain protective
provisions for the benefit of the Company andhi@ tase of Mr. Pohlmann, the continued effectiveinéshe Celanese AG deferred
compensation plan and the defined benefit pensiateacribed in his respective Service Agreement.



Each of the Executives is entitled to receive amuahbonus award based on actual achievement fafrpeance targets established by the
board of directors. At target performance levedgheExecutive will be entitled to receive an anrazah bonus ranging from 0-200% of an
amount equal to 80% of such Executive's annual salsey. Each of the Executives is entitled to lrinsement of reasonable business
expenses in accordance with Company policy, arttidureach of Mr. Weidman, Pohimann and Cole vélEtitied to payment of his car
lease through the current term of that lease agohpat for the preparation of his individual 2004 taturn by the Company's outside
accountants. Each of the Executives will be emtitteparticipate in compensation and employee ligsn@fns customarily made available to
senior executives of the Company from time to timeaddition, Mr. Weidman will be entitled to paipate in defined pension benefits
provided by the Company, which are on the sameg@srthe defined pension benefits provided by @skaG to the members of its board
of management. Each of Mr. Pohlmann and Mr. Colkalso be entitled to participate in the deferocethpensation plan and defined benefit
pension of Celanese AG.

During the term of his employment and for one yafggrward, each Executive has agreed, subjectrtaiseustomary exceptions, that he will
not compete with the business of the Company,iselaployees or interfere with client, employeensaltant or other business relationships.
Each Executive has also agreed to keep the Congpaoy-public information confidential and returntaréals containing such information to
the Company upon his termination. Each Executiveftigher agreed to assign to the Company any trorenand intellectual property he
develops, during his employment, within the scopki® employment and/or with the use of Companpueses and to grant a license to the
Company for all intellectual property rights in Werhe created prior to his employment with the Camypthat are relevant or implicated by
such employment.

Each of the Executives may be entitled to recedx@mance benefits after termination of his emplayngepending on the circumstances
under which his employment terminates. If the Exigels employment is terminated by the Companyctarse or due to his death or
disability, or by the Executive without good reastive Executive will be entitled to accrued andaidgsalary, accrued and unpaid bonus and
other accrued rights under compensation and emglbgeefit plans in which he participates (the "Aiedt Rights"), but will not be entitled to
severance benefits. If the Executive's employnetdériminated by the Company without cause or byetterutive for good reason, he will be
entitled to, in addition to the Accrued Rights, a&nce benefits equal to (i) a pro rata portioargf annual bonus that he would have been
entitled to receive based on the percentage ahte current year already elapsed through theafdatgmination, payable when such bonus
would have been payable had he not been termimaigdii) subject to the Executive's compliance witim-competition, non-solicitation and
confidentiality restrictions and subject to redantby other severance or termination benefitsrieat be available under other plans of the
Company or its affiliates, continued salary payradat twelve months after the termination date pagiment of his annual bonus at target
performance levels for the year of termination fyaver the twelve month period after the ternmoratiate. In addition, if Mr. Cole resigns
because of a sale or change of control of the Cagipd echnical Polymers Ticona business, and Mte Gas not accepted or will not
continue employment with the Company or any oéffgiates or with the purchaser of Ticona or arfiyte affiliates, Mr. Cole will be entitled
to, in addition to the Accrued Rights, severanaeefies equal to (i) a pro rata portion of any arirhgnus that he would have been entitled to
receive based on the percentage of the then cyeantalready elapsed through the date of



termination payable when such bonus would have pagable had he not been terminated and (ii) subjeeduction by other severance or
termination benefits that may be available undkeplans of the Company or its affiliates, a lusam payment equal to three times the sum
of (A) his average base salary over the three daleyears prior to the termination date (or ovepabr whole calendar years if his service
was for less than three years), and (B) his avesageal bonus earned during the three calendas peiar to termination (or over all prior
whole calendar years if his service was for leas tiiree years), in each case including his prevseuvice with Celanese AG.

Under the respective Services Agreements, eachhimhwetroactively becomes effective as of Novermhet004, Mr. Pohimann and Mr.
Cole were appointed Chairman of the Board of Manmagg and Vice Chairman of the Board of Managenrespectively, of Celanese AG
and each of them will perform other such dutiehwaut remuneration other than the compensationvedeainder each Service Agreement. In
addition to the terms of the Services Agreemenssrileed above, each of Mr. Pohlmann and Mr. Coteatso agreed, subject to certain
customary exceptions, that he will not compete withbusiness of Celanese AG, keep Celanese AG‘putdic information confidential ar
return materials containing such information toa@eise AG upon his termination. Each has furthexeafjto assign to Celanese AG any
inventions he develops during his engagement.dretlent of termination of either Service Agreemaatther of Mr. Pohimann nor Mr. Cole
will receive any severance or other payments oefisn other than benefits accrued under Celan&s's Aefined pension arrangement.
Celanese AG pays the cost to maintain (i) direcfoafficers insurance, except for a deductible ¢éogaid by the Executive, and (ii) accident
insurance, in each case covering Mr. Pohimann andcCile.

Pursuant to the terms of the respective Bonus Agee¢, Mr. Weidman will be eligible to receive altd®nus award equal to $5,135,000,
Cole will be eligible to receive a cash bonus awegdal to $3,960,000, and Mr. Pohimann will beibl@to receive a cash bonus award e:
to $3,710,000. Each of Mr. Weidman, Mr. Cole and Rshimann received fifty percent of his respechivaus award in January 2005. Each
of them will receive twenty-five percent of his pestive bonus award if the Company achieves cect@sirreduction targets for 2005, with
the remaining twenty-five percent of the respechwaus award payable if the Company achieves oertat-reduction targets for 2006. If
Mr. Weidman's, Mr. Cole's or Mr. Pohlmann's empleymis terminated by the Company for cause, omdah £xecutive without good reas
such Executive will forfeit any unpaid portion dietpotential bonus award under his respective Bagusement. If Mr. Weidman's, Mr.
Cole's or Mr. Pohlmann's employment is terminatgthie Company without cause or due to his deathisability or by such Executive for
good reason, such Executive will be entitled tenee the remaining scheduled payments under theg8agreement without regard to
whether the cost reduction targets are achieved.

The foregoing description is qualified in its eatir by reference to the Employment Agreements,i€es\Agreements and the Bonus
Agreements, all of which will be attached as exisibd the Company's Annual Report on Form 10-K Witiee Company intends to file in
March 2005.



SIGNATURES

Pursuant to the requirements of the Securities &xgl Act of 1934, the registrant has duly causisdréport to be signed on its behalf by the
undersigned hereunto duly authorized.

CELANESE CORPORATION

By: /sl Corliss J. Nelson

Nare: Corliss J. Nelson
Title: Executive Vice President and
Chi ef Financial Oficer

Date: March 1, 2005



