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SECURITIESAND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

Current Report
Pursuant to Section 13 or 15(d) of the
Securities Exchange Act of 1934

Date of Report (Date of earliest event reported): June 30, 2006

CELANESE CORPORATION

(Exact Name of Registrant as specified in its @rart

DELAWARE 001-32410 98-0420726
(State or other jurisdiction (Commission File (IRS Employer
of incorporation’ Number) Identification No.)

1601 West LBJ Freeway, Dallas, Texas 75234-6034
(Address of Principal Executive Offices) (Zip Code)

Registrant’s telephone number, including area c(@#2) 443-4000

Not Applicable
(Former name or former address, if changed sirstadgort):

Check the appropriate box below if the Form 8-a{lis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions (see General Instructior2 Abelow):

O Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.4:
O Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
O Pre-commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))

O Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))
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Item 1.01 Entry into a Material Definitive Agreement

The information set forth in Item 5.02, “Depae of Directors or Principal Officers; Electiohirectors; Appointment of Principal
Officers” is incorporated herein by reference.

Item 5.02(b) Departure of Directorsor Principal Officers; Election of Directors; Appointment of Principal Officers.

On June 30, 2006, Celanese Corporation (tlwarijgany”) announced that Andreas Pohlmann, ExecMiee President and Chief
Administrative Officer, has resigned his employmwith the Company and its subsidiaries, effectiee®&mber 31, 2006.

In connection with Mr. Pohimann’s voluntarydaammicable resignation, the Company and Celanes€¢'@68G”), the Company’s
subsidiary, have entered into an agreement (theé#&gent”)dated as of June 30, 2006 with Andreas Pohimaneciive Vice President al
Chief Administrative Officer of the Company and @hean of the Management Board of Directors of CAGe Agreement is attached her
as_Exhibit 10.Jand is incorporated herein by reference. Undetdhas of the Agreement, Mr. Pohlmann will terminlige employment and
resign from his positions effective December 3)&MA successor to each of the positions has ndigen named. Mr. Pohlmann has agreed
to be available after the termination to assistGbenpany on certain matters. The Agreement prowtuiishe will be paid his salary until
December 31, 2007 and will be paid his 2007 tdbgeus of 80% of his base salary on December 317, 2@hsistent with Mr. Pohlmann’s
Employment Agreement. The Employment Agreementatt@shed as Exhibit 10.28 of the Company’s 10-&dfivith the SEC on March 31,
2005. Mr. Pohimann will also receive his 2006 boasiprovided in his Employment Agreement, and lasagement incentive bonus of
$927,500 as provided in his Bonus Award Letter d&ebruary 23, 2005. The Bonus Award Letter waschttd as Exhibit 10.30 of the
Company'’s Form 10-K filed with the SEC on March 3005. Pursuant to the terms of the Company’s Bede€ompensation Plan,

Mr. Pohimann will be paid $5,198,614 for his 2008ittement and $5,198,614 for his 2006 entitlerrsritject to the Company meeting
certain EBIDTA and cash flow targets. The Defer@inpensation Plan was attached as Exhibit 10.2deo€ompany’s S-1 filed with the
SEC on January 3, 2005. The above descriptioneoAtireement, as well as the transactions conteatplat the Agreement, are not comp
and are qualified in their entirety by referencéhe attached exhibit.

Item 9.01 Financial Statementsand Exhibits.
Exhibits

Exhibit Numbe Description

10.1 Agreement dated June 30, 2(
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SIGNATURES

Pursuant to the requirements of the Secuiitiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
the undersigned hereunto duly authorized.

CELANESE CORPORATION

By: /s/ Steven M. Sterin
Name: Steven M. Sterin
Title: Vice President and
Corporate Controllel

Date: June 30, 2006
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Exhibit 10.1

Celanese

Mr. Andreas Pohlmann
Celanese Corporation
Dallas, Texas

June 30, 20C
Dear Andreas:

This letter will set out the terms and agreemepts/ben you and Celanese Corporation and Celaneseddeding the amicable voluntary
agreed termination of your employment including térenination of your employment with Celanese A@ any of its subsidiaries or
affiliates. Those specific understandings and agesgs are as follows.

Following our conversation we have determined timgparticular, the following documents have beetered into between Celanese and you:
your US Employment Agreement dated February 23520@ (alignment) bonus letter agreement dateduaeyp 24/25, 2005, th

Subscription Agreement dated as of January 21,,268FEmployee Stockholder Agreement dated asrafaly 21, 2005, the Deferral
Agreement dated January 21, 2005 based upon tle&ssl Corporation Deferred Compensation Plan (edijahe Nonqualified Stock

Option Agreement dated January 21, 2005 based tingo2004 Stock Incentive Plan (undated), the Lettéfnderstanding dated October 27,
2004 and the board contractdrstandsdienstvertrag ) dated February 25, 2005 with Celanese AG.

We deem this agreement to be written amicable teatioin of your employment as of December 31, 2006 includes the termination of €
employment relationship (if any) you may have wittlanese AG, Celanese International, Celanese @i or any of its direct or indirect
affiliates or subsidiaries. Consequently, you arly entitled to the following payments in connettigth your termination of employment
from Celanese on December 31, 2006:

A. Employment Agreement and related agreements (ex M anagement I ncentive Program)
1.  We will continue to pay your base salary up to Delger 31, 2007

2. You will receive annual bonus payments focdlsyear 2006 based on goals achieved and pergerfarmance, payable in March 2007.
Although your responsibilities have been reduceddétermination of your 2006 bonus will be basegaur current level as a member
of the OTC. Additionally you will receive a bonuaded on target level, i.e. equal to 80% of theezu
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Mr. Andreas Pohlmann
June 30, 2006

annual base salary, for January to December 2@3ahte in December 200
3. You will receive all entitlements according to yduatter of Understanding dated October 27, 200therdate such events occ
4.  You will receive the remaining alignment bonus payts of $927,500 on January 1, 20
5.  We will maintain your accident insurance cover ubgcember 31, 2007 to the extent allowed by th@iegble insurer and policy tern
6. For pension purposes, we will consider the timenf@ctober 16, 1989 until December 31, 2007 as y&assrvice

| wish to remind you that you acknowledge thattrens of your Confidentiality Agreement with Celaaeemain in effect following the
termination of your employment, and you agree a@dcept any future employment which would requoe to violate that Agreement. You
reaffirm your obligations under, and agree to comyith, the terms of each of the above referengrdeaments which apply during your
employment or after the termination of your empley including but not limited to any agreementtootompete with Celanese, not to
recruit or solicit customers or employees, or réeag confidential information or trade secrets] assignment of inventions and works of
authorship, and agree all those provisions contiawpply notwithstanding the circumstances of y@mployment termination or any other
events occurring prior to this date. For the avoggaof doubt, it is agreed that the payments pexiidr under this letter agreement will be
deemed to satisfy any non-compete compensatiother payment obligation that may be required festhprovisions to be enforceable.

B. Management Incentive Program

Additionally, under the terms of the Celanese Cmapon Deferred Compensation Plan and the 200sihaePlan you will be entitled to
certain payments and or considerations in conneetith your termination from Celanese:

1.  For purposes of these plans generally youniteation is considered for “Good Reason” on accadfmmorporate restructuring or
reorganization. We further recognize that for tkary2005 both the Tier 1| EBITDA and the Tier Il FCarget have been achiev:

2. We confirm that according to sec. 4.4 (b) (i) of heferred Compensation Plan, your terminatiomgbleyment shall be deem:
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Mr. Andreas Pohlmann
June 30, 2006

to have occurred on the Time Condition Dat®etember 31, 2006, and with regard to sec. 4.4iflyn the Performance Condition
Date of December 31, 20C

3.  Payout under the terms of the Celanese CdiponrBeferred Compensation Plan will take placelanuary 1, 2007 for the 2005
entitlement of $5,198,614 and for the 2006 entidatrof $5,198,614. The calculation of the 2006 am@ibased on the assumption of
achieving both the Tier Il EBITDA and the Tier ICF targets. Should the actual results not achieegettargets, you will be obliged to
pay back the respecti*overpaymen” in March 2007

4.  For stock option purposes only, in particuléth regard to sec. 3 (c) of the Nonqualified St@yition Agreement you will be treated as
if your employment terminates as of December 306208egardless of the actual Termination Date. \fdian that 152,077 options
vested on the grant date already. Additionally 888,stock options for 2005 have vested in 2006aarudher 263,600 stock options will
deemed to have vested on December 31, 2006. Spicks planned to vest for 2007 and beyond wilfefibr

5. As of December 31, 2006, the lock-up condgiohthe Employee Stockholders Agreement datedaigriil, 2005, both with regard to
the 148,007 Shares you subscribed for in Januddg a@d with regard to any other shares which ntighéubject to the Employee
Stockholders Agreement, will be lifte

6. In an exit event of Blackstone or a changeointrol event prior to December 31, 2006, your cengation from the Management
Incentive Program will be as set forth in the teand conditions of those plans and agreem:

C. General Terms

1. The above payments will be made to you via diregodit to your bank account of record at Celanesgy other account so designa
by you. If you die before all payments accordinghis agreement have been made, all amounts owgaltander this agreement that
have not otherwise been paid, shall be paid to getate (or a beneficiary you designate to Cela@Gesporation HR in writing)

2. This agreement is the entire agreement betiee@ompany and you relating to your separatiomfemployment, and supersedes any
and all prior oral or written communications or @gments concerning your separation from employnfieistbeing entered into by each
of the parties for valuable consideration, spedifierein, which is in addition to whatever eithartp may be entitled under any existing
agreement. Neither this agreement nor any of itegenay be amended, changed, waived or add
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Mr. Andreas Pohlmann
June 30, 2006

except in a writing signed by both parties. The @any has made no representations or promises totheu than those in or referrec
by this Termination Letter. If any provision in $hTermination Letter is found to be unenforceaaliegther provisions will remain
enforceable

3.  We are not entitled to exercise a right ofaf€br retention with respect to any of our paymehbligations according to this agreement.
To the extent necessary to avoid any adverse in¢armeonsequences to you under the United Statesnal Revenue Code, any
payment required hereunder will be delayed upom yeguest until the first day after the six montimiaersary of the date your
employment terminate

4.  You hereafter will cooperate and consult vaitid assist Celanese and its attorneys and agadtpyavide advice, truthful information,
interviews and testimony, with respect to any beséor events occurring during your employments Wil be done at such times and
in such manner as we may reasonably request upatewdr notice is reasonable under the circumstatfcasd to the extent you are
requested to travel outside the metropolitan atearevyou live, then we will pay all reasonable ardessary travel and lodging
expenses you incur associated with that requeswiM/endeavor to require this assistance at sirobg and in such a manner as will
unreasonably interfere with your obligations to thieo employer to the extent feasible. In the casererthere would be unreasonable
interference, such that you are required to be dvaay your position for more than several consegutiays, then you will be
compensated for the excess time on an hourly lbassistent with your last base salary with Celan

5. The above referenced agreements of Celanbgadtisfy any and all known and unknown claims aights you may have against
Celanese Corporation, Celanese AG, their respestimesholders, subsidiaries and affiliates, anddbpective present and former
directors, officers and agents of each such busiessty, in any way arising out of or based upoy promise, agreement, decision or
conduct of any such person or entity or any factaiging prior to this date, and you specificallgive, give up and release (and agree
not to prosecute or sue on) any and all such krawehunknown claims and lawsuits you may have agaimsof them. This includes a
release of any claims and lawsuits under the lgwiseoUnited States, the laws of the States of Newk, Delaware, and Texas, the la
of Germany, and the laws of any other country estatmunicipality. You further agree to executehsdocuments and take such other
actions as Celanese may request in order to retgasgive up any claims or rights to sue undetahe of Germany or any of its
political subdivisions. You agree that CelanesepGration, Celanese AG and the other persons yoe te&ased have n
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Mr. Andreas Pohlmann
June 30, 2006

retaliated against you on account of any cohdustatement by you, and that you have not bésmichinated against nor treated
adversely in connection with your employment onoaict of your age, gender, race, national origiary other legally protected
classification

6.  You hereafter will continue to conduct youfsela professional and positive manner with respe€elanese Corporation and its
directors and officers, and will not criticize @ysanything disparaging about Celanese Corporati@my of its officers, directors, or
principal shareholders to any customer, currefidoner employee, lender, or other third party. @ete Corporation in turn will direct
its current senior executive officers not to citicor say anything disparaging about you to arsgaraer, former employee or other tt
party. This will not however prevent you or any &wse officer from providing truthful information ®stimony to any governmental
official or body (or in the case of any Celanedicef, to any investor or investment analyst), irithg but not limited to the Securities
Exchange Commission. Celanese will provide you aittadequate record of your services (Zeugnid)iagustomary in Germany
satisfying the expectations associated with thésemanagement position you held with the compi

7. In case one of the clauses proves in total part to be invalid or unenforceable or unworlealil shall be replaced by the parties with a
valid, enforceable and workable provision whichllsbame as close as possible to the resolutioh@igsue which the parties intended
to settle with the respective invalid, unenforceadil unworkable claus

8.  This letter agreement is subject to the apgdrof/the Compensation Committee of Celanese Catjmor and shall not be binding until
such approval is receive

On behalf of Celanese, thank you for your valuaklerice to the Company. We wish you much succegsunfuture endeavors. Please
confirm your agreement to the foregoing by sigrtietpw where indicated.

We expect the supervisory board of Celanese A@pocwve and confirm the details of this agreemergiggpature of the Chairman
(Vorsitzender des Aufsichtsrates der Celanese AG).

Yours truly,
CELANESE CORPORATION

By
/s/ David N. Weidman
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Mr. Andreas Pohlmann
June 30, 2006

David N. Weidmar
Chief Executive Officer, President and Direc

CELANESE AG
By
/s/ Dr. Bernd Theiman

Dr. Bernd Thiemani
Vorsitzender des Aufsichtsrates der Celanese

Accepted and Agree:
By
/s/ Andreas Pohlmar

Andreas Pohiman
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