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UNITED STATES
SECURITIESAND EXCHANGE COMMISSION
Washington, D.C. 20549
FORM 8-K
CURRENT REPORT
Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reportetovember 4, 2011

CELANESE CORPORATION

(Exact name of registrant as specified in its @rart

DELAWARE 001-32410 98-0420726
(State or other jurisdictioof incorporation (Commission FiNumber) (IRS Employel Identification No.)

1601 West L BJ Freeway, Dallas, Texas 75234-6034
(Address of principal executive offices) (Zip Code)

Registrant's telephone number, including area o@ig) 443-4000

Not Applicable
(Former name or former address, if changed sesteréport):

Check the appropriate box below if the Form 8-kflis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions (see General Instructio? Abelow):

[ ] Written communications pursuant to Rule 425 emithe Securities Act (17 CFR 230.425)
[ ] Soliciting material pursuant to Rule 14a-12 anthe Exchange Act (17 CFR 240.14a-12)
[ 1 Pre.commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))

[ ] Pre.commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))




Item 5.02 Departure of Directors or Certain Officers, Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On November 7, 2011, Celanese Corporation“@eenpany”) announced the future retirement ofdtmirman and Chief Executive
Officer, David N. Weidman, who will remain with ti@ompany through April 2, 2012. The Company’s Boair Directors (the “Board”) has
appointed Mark C. Rohr, 59, to succeed Mr. WeidmsuChief Executive Officer and will appoint Mr. Rais Chairman of the Board, both to
be effective as of April 2, at which point Mr. Weidn will also retire from the Board. Mr. Rohr l&sved as a member of the Company’s
Board since April 2007, and will not receive anyrgensation for his continued Board service afteril&p 2012, when he becomes an
employee director. In connection with his appoiatty Mr. Rohr has resigned from the Board’s Noniiigand Corporate Governance
Committee.

Mr. Rohr served as the Chief Executive Officer dib&marle Corporation, a global developer, manufactand marketer of highly-
engineered specialty chemicals (“Albemarle”), fraf02 until September 2011 and as its Chairman €668, most recently serving as its
Executive Chairman, a position he will continuétiid until February 1, 2012. Mr. Rohr also seragss member of the Board of Directors of
Ashland Inc.

Mr. Rohr and the Company have not entered intonapl@/ment agreement, and there are no arrangementslerstandings between
Mr. Rohr and any other person pursuant to whictvag appointed as an executive officer of the Compadditionally, there are no family
relationships between Mr. Rohr and any directagacutive officer of the Company.

Mr. Rohr and the Company have entered into a latjeeement dated as of November 4, 2011 descrigrtgin terms of his
employment, including base salary, target annudbp®ance bonus opportunity, a lotgrm incentive award and inducement equity awaalt
as further described below.

As Chief Executive Officer, Mr. Rohr will receive @nnual salary of $1,000,000. Pursuant to the 2myis 2012 Annual
Performance Bonus Plan, Mr. Rohr will have an opputy to earn an annual cash incentive award @dr2with a target value equal to 100%
of his eligible earnings. Similar to all other luzreligible employees within the Company, the dcamaard can range from 0% to 400% of the
target award, with 0% to 200% based on businegemegnce modifiers and 0% to 200% based on indaliggrformance modifiers. Mr. Rc
will also be eligible for a long-term incentive anddor 2012 under the Company’s Long-Term Incenfvegram in the form of equity awards
with an aggregate target value of $4,500,000. arimeual grants will be subject to the CEO-level hrelguirements in effect at the time of the
grant. In addition, as an inducement to Mr. Ratuepting the position of Chief Executive Officedan further align his interests with those
our stockholders, he will be entitled to equity adgexpected to be granted pursuant to the tertied€ompany’s 2009 Global Incentive Plan
and as of the date of the Compensation Committaetsting to be held the week of April 2, 2012 atfes: (i) stock options having a grant
date fair value equal to $562,500, (ii) time-vegtirstricted stock awards having a grant datevidire equal to $3,000,000, and (iii)
performance-vesting restricted stock unit awardsrigpa grant date fair value equal to $1,687,500e inducement stock options and
performance-vesting restricted stock equity awaritide subject to the current CEO-level hold requients. The timgesting restricted stoc
inducement award is subject to the requirementsefCompany's stock ownership guidelines. Vestiogipions will apply to Mr. Rohr’s
equity awards if he retires after attaining agevh 5 years of service (excluding service as aamployee Director). Upon retirement, time-
based and performance-vesting restricted stock wniit be eligible for pro rata vesting on the anigl vest date and subject to the hold
requirements in effect at the time and stock opgtiaill continue to vest and become exercisableherotiginal vesting schedule and will rerr
exercisable for the full option term.

As an executive officer of the Company, Mr. RohHl wiso be eligible to enter into the Company’'sskard form of Change-i@ontrol
Agreement for senior executives which providesmdisum payment in the case of a termination of egyrpént without cause (or a
termination by the executive with good reason dmde in the Change-in-Control Agreement) withirotyears after a change-tontrol of twc
times the sum of (i) the executive’s then annudlizase pay and (ii) the higher of the most recangiet bonus or the average of the most recent
three years’ cash bonus, plus medical coveragevimyears following termination. There is no tavgg-up, and the executive may be required
to accept lesser benefits upon a change-in-coiitrgcessary to eliminate certain excise taxesjming a reduction in these benefits would
result in a greater after tax amount. The Chang@eintrol Agreement contains certain non-competerandsolicit provisions that are in effect
for two years following termination.

The letter agreement also provides that Mr. Rolirbei entitled to vacation, relocation assistaradffered to all executives) and
other employee benefits under standard Compangiesli

As disclosed in the Company’s 2011 Proxy Statenierihe normal course of business, the Companyrhasactions with Albemarle;
however, such transactions are not material in anasito the Company. During fiscal 2010, the Canyppaid Albemarle approximately
$14,000, and Albemarle paid the Company approxilp&t3 million for certain products and/or sensceDuring fiscal 2011 (through
September 30, 2011), the Company paid Albemarlecxppately $1.0 million, and Albemarle paid the Qmany approximately $1.7 million
for certain products and/or services. These trdimsacwere pre-approved under the terms of the Gmyip Related Party Transaction Policies
and Procedures.

A copy of Mr. Rohr’s letter agreement is filed heith as Exhibit 10.1 and incorporated herein berefice. A copy of the press
release issued on November 7, 2011 announcing btir’'Rappointment is furnished as Exhibit 99.1.



Item 9.01 Financial Statements and Exhibits.

The information contained in Exhibit 99.1 shall betdeemed filed for purposes of Section 18 oB#wirities Exchange Act of 1934,
as amended, or incorporated by reference in amygfiinder the Exchange Act or the Securities AG983, as amended, except as shall be
expressly set forth by specific reference in siliciyf

(d) Exhibits
Exhibit Number Description
10.1 Letter Agreement dated November 4, 2!

99.1 Press Release dated November 7, ¢




SIGNATURES

Pursuant to the requirements of the Secuiitiehange Act of 1934, the registrant has duly eduhis report to be signed on its behalf by
the undersigned hereunto duly authorized.

CELANESE CORPORATION

By: /s/James R. Peacock
Name: James R. Peacock |
Title: Vice President, Deputy General Counsel Assistant
Corporate Secretar

Date: November 7, 2011
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9 Celanese

November 2, 201

Mr. Mark Rohr

Dear Mark:

On behalf of Celanese, | am pleased to confirmadiar for the position of Chief Executive Officef Gelanese Corporation. In addition,
Board of Directors confirms its intention to apgojou as Chairman of the Board effective April B12. You will be required to devote yi
full time and attention to this position, and youllvbe required to relinquish any other employmerher than norexecutive Boar
positions. Your position will be based in DalldX and is expected to commence no later than Ap2012.

Base Salary
Your base salary will be $1,000,000 per year anidl & payable on a bi-weekly basis in accordancth wie Company normal payro

practice.

Annual Bonus

As the CEO you will be eligible to participate imet Company’s annual bonus plan. Our bonus plan lustisa number of financial and non-
financial measures and your personal performandetermine your actual bonus payout each year26b2, your annual bonus opportunit
target will be 100% of your eligible wages (the fgat”), with a “Stretch’opportunity for business performance of up to 2G%our eligible
wages. A personal performance modifier also ctlyezlows for an additional adjustment between @#@ 200% of your planned bot
payout to reflect your individual performance relatto your annual objectives. Accordingly, thesaloite maximum payout for the ann
bonus would be 400% of your eligible earnings.

For 2012, you will be eligible for a pn@ta bonus, based on actual Company and indivigerdbrmance. You must be employed by Cela
at the time such bonus payments are made, genardiigrch of the following year, in order to remaligible to receive the bonus payout.

Initial Equity Awards?

As described more fully below, Celanese believed #n executive interests should be aligned with shareholderésts, in part throug
equity ownership in the Company. As a result, yall igceive equity awards as part of your initiffes package. Your initial equity awal
will consist of the following:

Time-vesting Restricted Stock Awards (Time-vestitg§As): You will receive an award of Timesting RSAs having a grant date fair vi
equal to $3,000,000 that will vest one-third in @mr, 2012, one-third on grant date (April 2013) #re last onéhird on the 3 year (36 mon
anniversary date of the award grant. . Once vesttedaftertax portion of these shares will be required tdélel until the CEO stock owners
guideline has been met, as described later irdtgsiment.

Performanceresting Restricted Stock Units (Performance RSUgu will receive an award of Performance RSUs hgw grant date fe
value equal to $1,687,500. The Performance RSUrAwall vest in November 2014 at the same time atilizing the same metrics of t
annual performance awards approved for the Noverhp2011 grant. The actual number of Performanstthat vest may be more or |
than your target award based on the Compmaaghievement of specific metrics/goals measuredhagits peers over a defined performs
period.

Stock Options: You will receive an award of nonifiead options to purchase shares of Company comstock having a grant date fair va
equal to $562,500. The stock options will vest 2886h year over a foyear period and will have a maximum term of 7 ydéeom the date «
grant. The option exercise price will be the averafithe high and low trading prices of Celaneseksbn the grant date.

1 Awards will be converted to shares / units utiligitme Accounting Fair Value on the date of gralmis tncludes a Monte-Carlo simulation for the pemiance RSUs and a Black-
Scholes methodology for the Stock Options. Plastiares / units will not be granted and therefbeenumber to be granted will be rounded down ¢éortearest whole share / unit.

The Compensation Committee of the Board of Directas approved these awards, subject to your aswapbof this letter, with the grant d
to be as of the Compensation Committee meetingctmrothe week of April 2, 2012. The complete termfisyour initial award(s) will b
included in one or more award agreements sentucafter the grant date. All equity awards will faebject to hold requirements applicabl
the particular award and your position. You w#l kequired to sign appropriate award agreementsten@elanese LTI Clawack agreeme
in order to receive the award(s).

Long-Term Incentive Awards

Celanese currently delivers Lofigrm Incentive (LTI) compensation to senior execsgithrough annual grants of equity awards. Anhi#
awards are planned to occur in the third and foquhrters of each calendar year. The aggregate dade value and mix of awards are bi
on a combination of salary level, individual cobtriion and performance, market levels of ldagn incentive compensation and other fac
Each year, the Compensation Committee evaluateketiet of awards and the mix among various stbaked vehicles. Going forward,
will be eligible for an LTI award consistent witloyr position at the Company. For 2012, the tavgéie of LTI awards for the CEO posit




will be $4,500,000. In addition to your initial lgrterm equity award, you will be eligible for annaral grant in 2012,

Employees of the Company do not receive compemsébioservices as Director and you therefore wawdt be eligible for a Director L’
award in April 2012.

Retirement
You will be eligible for retirement once you haveached the age of 65 and have 5 years of servitetine Company. Your lontgrir
incentive award agreements will include retirenyaotvisions that will include the following vestipgovisions:

A prorated number of PRSUs, based on time worketl @an earnings schedule, will vest, subject taustdjent for the achievement
performance metrics, on the original grant vestsujedule. Once the shares have been earned andesterl, the applicable holdi
requirement will become effective.

A prorated number of timeested RSUs, based on time worked, will vest ondttiginal grant vesting schedule. Once the shase® lbee
earned and are vested, the applicable holding reqeint will become effective.

Stock options will continue to vest on the origigadnt vesting schedule. Options will remain exsable for the seveyear term. Net shar
obtained upon the exercise of options are requoduk held for one year after acquisition.

Change-in-Control Agreement

You will be eligible to receive change-in-contra¢riefits as described in the Changeiontrol agreement that will be issued to you
hire. Generally the cash provision is equal to (@)times the sum of (i) your then current anreedibase salary; and (ii) the higher of (x)
Target Bonus in effect on the last day of the Hi¥@ar that ended immediately prior to the yeawinich the Termination Date occurs, or
the average of the cash bonuses paid by the Comipaggu for the three Fiscal Years preceding themimation Date. Your longerm
incentive awards are governed by the terms andittonsl of the applicable individual award agreemsent

Your change-in-control agreement will include asbeet” provision that states the Company will batk change-ircontrol payments to tl
safe harbor limit only if you would receive a geragftertax benefit than if the excise tax were paid by pouany excess parachute payn
You will not be entitled to any tax gross-up.

Stock Ownership Guidelines
In order to align our executivesiterests with those of our shareholders, Celaegpects senior leaders to maintain equity ownershige
Company commensurate with their position. You W#lsubject to




stock ownership guidelines applicable to your posias in effect from time to time. The current CE®©ck ownership guideline is equal
value of 6 times your annual base salary and yduhave five (5) years to meet the guideline. bmputing compliance with our stc
ownership guidelines, the value of any unvestedriRésd Stock and Restricted Stock Unit awards €timr performance&ested) granted to y
as well as any Celanese stock that you benefiamaity in your various Company and individual acceunmill be included.

Employee Benefits

During your employment, you will be entitled to pi@ipate in the Compang’employee benefit plans as in effect from timérte, on the san
basis as those benefits that are generally madkableato other employees of the Company. We affedical and dental coverage, group
insurance (1 times the annual base pay), a casimdmlpension plan, and a 401k plan that matche% Xicthe first 5% of the employe®’
contributions.

Additionally, you will be eligible to participatenithe Celanese Annual Executive Physical Prograstuding the annual physical with f
Baylor Personal Edge program. You will also beibligto receive the
BioPhysical 250 blood screen every 5 years.

Relocation Assistance

Celanese will assist in your relocation to the Bslarea under the provisions of our relocationcgadior new employees in effect at t
time. Generally, this policy provides for the ghignt of household goods, home sale and purchastaas® (for homeowners) and a lusyny
payment to assist with various miscellaneous exggeassociated with your relocation. The home aatepurchase assistance can be uti
for up to one (1) year after you relocate to thdld3aarea. Details of our relocation policy will peovided to you under separate cover.

Should you voluntarily end your employment with &edse for any reason within two (2) years of ydartdate, Celanese will seek
repayment of any relocation assistance providegato

Vacation
You will be entitled to four (4) weeks annual vacat Vacation availability for the first year of @hyment will be prorated based on y
anticipated start date, in accordance with the Gomis vacation policy.

Restrictive Covenant Agreement (RCA)

As a condition of your employment, you will be régd to execute a Restrictive Covenant Agreememt (RCA”) with the Compan
regarding protection and non-disclosure of confidg¢information and non-competition, n@olicitation and no hire. A copy of this agreen
will be provided to you under separate cover.

Terms & Conditions of Employment
This offer letter constitutes the full terms anchditions of your employment with the Company. sitpersedes any other oral or wri
promises that may have been made to you.

Background Check & Drug Screen
A third-party background check has already been satisfigctmmpleted in which the Compensation Committed ¢éhe Board of Director
with your consent, have reviewed.

You will need to complete a drug screen. Arrangeséor the Hair Drug screen will be coordinatedotigh Concentra Medical Services |
required paperwork and instructions are enclos&t)s should be completed no later than two (2) keebefore your start date. If 1
satisfactorily completed, the offer will be rescid

Employment Verification

As required by law, we will need to verify and downt your identity and eligibility for employment the United States. You can fin
complete list of acceptable documents at http://wyewsis.gov/files/form/O.pdf . Please bring appropriate documentation on ytart date.
Do not complete the form in advance; you must completeit on your first day of employment.
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Mark, we are most enthusiastic about your joining team. If these provisions are agreeable to plmase sign one copy of this letter
return it to Jackie Wolf in the self-addressed émwe no sooner than November 4, 2011.

Sincerely,
s/ John Wulff

John Wulff
Celanese Compensation Committee Chair

Acknowledgment of Offer:
(Please check one)

| accept the above described offer of employmeittt ®@elanese and understand that my employmenisstaitl be considered -
will and may be terminated at any time for any ogag/pon acceptance of this offer, | agree to keepgeh®s and conditions of tt
agreement confidentie

a | decline your offer of employmer

Signature: _/s/ Mark Rohr Date: Novemdep011
Mr. Mark Rohr

Anticipated Start Date: April 2, 2012

Reviewed and approved:

[s/ GNN Gjon Nivica, SVP, Gesle€ounsel and Corporate Secretary

/sl JHW Jacquelyn Wolf, SVP, HamResources
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News Release

Celanese Corporation
1601 West LBJ Freew.
Dallas, TX 7523

Weidman Announces April 2012 Retirement;
Mark Rohr to Succeed as Chairman and Chief Executive Officer

Dallas, November 7, 2011 - Celanese Corporation§EYCE) announced today the future retirementsofliairman and chief executive
officer, David N. Weidman, who will remain with tlkempany through April 2, 2012. Celanese’s BodrDicectors has appointed Mark C.
Rohr to succeed Mr. Weidman as chief executiveeeffiand will appoint Mr. Rohr as Chairman, botleetive as of April 2, at which point v
Weidman will also retire from the Board. Mr. Weidmwill be working with Mr. Rohr, who has servedtbe Celanese Board of Directors
since 2007, to complete a smooth and effectivesitian.

"l am truly honored to have led the Celanese teaen the past 11 years," said Weidman. "As a membtre Celanese board and a successful
chief executive officer, Mark is exceptionally wellepared for this role. I'm highly confident inetkompany’s future under Mark’s leadership.”

Paul O'Neill, presiding director said, "On behdltlee Board of Directors, we thank Dave for hisstahding leadership and his commitment to
performance over the past decade. As a resuliscéfforts the company is well positioned for theufe.” He continued, “Mark has a long track
record of excellence and is recognized as a topafjleader in our industry. With his knowledge al&hese and the chemicals space, Mark is
the ideal choice to lead the company.”

Weidman joined Celanese in 2000. In 2002 he wasedarhief operating officer and was named chief ettee officer in 2004 following the
company's move from Germany to the United Stat®¥sidman led the company through its initial pulalftering in January 2005 and was
elected chairman of the board in 2007. A grado&frigham Young University and the University ofdfligan, Weidman recently establist
the Weidman Center for Global Leadership at thlr&ulton College of Engineering and TechnologBagham Young University.

Rohr will continue to serve as executive chairmfthe Board of Albemarle Corporation until Februdry2012. He previously held the
positions of chief executive officer and chairmdmemarle until September 1, 2011. Rohr joinddeiarle in 1999 and served in a variety
of leadership and executive positions.

"l am eager to join Celanese and its global teatretp in the next phase of the journey to becorttiregpremier chemical company,” said Rc
"l believe that Celanese is at a defining momeiitsitistory and look forward, along with the regthe leadership team, to continuing to cr
value for the Celanese shareholders and buildstgoag future for our employees.”

HiH




Contacts:

Investor Relations Media Relations

Jon Pucket Linda Behelel

Phone: +1 972 443 4965 Phone: +1 972 443 49;
Telefax: +1 972 443 851 Telefax: +1 972 443 8519

jon.puckett@celanese.cc

Linda.Beheler@celanese.com

About Celanese

Celanese Corporation is a global technology leantethe production of specialty materials and cheahjgroducts which are used in m
major industries and consumer applications. Ourdurats, essential to everyday living, are manufaadun North America, Europe and A:
Known for operational excellence, sustainabilitydgsremier safety performance, Celanese deliversevéd customers around the globe \
best-inelass technologies. Based in Dallas, Texas, thepeom employs approximately 7,250 employees worklaitd had 2010 net sales
$5.9 billion, with approximately 72% generated adesof North America. For more information aboutl@ese Corporation and its glot
product offerings, viswww.celanese.com

Forward-Looking Statements

This release may contain “forward-looking statensghtwhich include information concerning the compgamn plans, objectives, goe
strategies, and other information that is not higtal information. When used in this release, tnerds “outlook,” “forecast,” “estimates,”
“expects,” “anticipates,” “projects,” “plans,” “int ends,” “believes,” and variations of such words or similar expressi@ms intended t
identify forward-looking statements. All forwalabking statements are based upon current expecisitand beliefs and various assumpti
There can be no assurance that the company véillze these expectations or that these beliefsprile correct. There are a number of r
and uncertainties that could cause actual resudtsliffer materially from the forwartboking statements contained in this release. Nom
factors, many of which are beyond the com|'s control, could cause actual results to differ teréally from those expressed as forward-
looking statements. Certain of these risk factnes discussed in the compasyfilings with the Securities and Exchange CommissiAn'
forward-looking statement speaks only as of the date dohwhis made, and the company undertakes no atiig to update any forward-
looking statements to reflect events or circumstanafter the date on which it is made or to reflde occurrence of anticipated
unanticipated events or circumstances.

Celanese® is a registered trademark of Celanessational Corporation.



