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UNITED STATES
SECURITIESAND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reportéaliruary 6, 2014

CELANESE CORPORATION

(Exact name of registrant as specified in its arart

Delaware 001-32410 98-0420726
(State or other jurisdiction (Commission File (IRS Employer
of incorporation) Number) Identification No.)

222 West Las Calinas Blvd. Suite 900N, Irving, TX 75039
(Address of Principal Executive Offices) (Zip Code)

Registrant’s telephone number, including area c(@i2) 443-4000

(Former name or former address, if changed sirstadg@ort)

Check the appropriate box below if the Form 8-lifjlis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions (see General Instructior2 Abelow):

[ 1 Written communications pursuant to Rule 425 emithe Securities Act (17 CFR 230.425)
[ 1 Soliciting material pursuant to Rule 14a-12 anthe Exchange Act (17 CFR 240.14a-12)
[ 1 Pre-commencement communications pursuant te Rat-2(b) under the Exchange Act (17 CFR 240.1(%di-2
[ ] Pre-commencement communications pursuant te BR8é-4(c) under the Exchange Act (17 CFR 240.18p-4




Item 5.02 Departure of Directorsor Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(b) Effective February 10, 2014, Gjon N. Nivica, Jesigned as Corporate Secretary of Celanese Coiqo(#tie “Company”) while
retaining his positions as Senior Vice Presidedt@ganeral Counsel of the Company.

(d) On February 6, 2014, the Board of Directors (fBoard”) of the Company increased the size ofRbard from nine to ten members and
elected Jean S. Blackwell as a Class | membereoBtard, effective February 11, 2014. Ms. Blackwell serve on the Audit Committee of
the Board. There are no arrangements or unders@gmbietween Ms. Blackwell and any other personyauntsto which she was elected as a
director.

Consistent with the compensation provided to afi-ntanagement directors, Ms. Blackwell will receareannual director retainer fee
of $100,000 in cash and $120,000 in time-vestistriced stock units, to be pro-rated accordinghyrf the effective date of her election. The
restricted stock units will vest in full one yeanrh the date of grant. In addition, in accordaniéé @ompany policy, Ms. Blackwell will be
reimbursed for actual expenses incurred on befiiffeoCompany.

Ms. Blackwell has been elected to serve on the doatil the Company's 2014 Annual Meeting of Staiiklers on April 24, 2014 at
which time she will be a nominee for election bg ompany's stockholders.

A copy of the press release announcing Ms. Bladiswelection is furnished hereto as Exhibit 99.1.

(e On February 6, 2014, the Compensation and Mamagt Development Committee of the Board approlrecatnendment and restaten
of the Celanese Americas Supplemental Retiremenh&aPlan (as amended, the “Supplemental Plafégtfe January 1, 2014. As
amended, the Supplemental Plan applies to all dicrezaployees of the Company, including the nameatetive officers, who have a base
salary in excess of the compensation limit undesrival Revenue Code Section 401(a)(17) (curreifig0,000).

The Supplemental Plan is an unfunded, nonqualdifthed contribution plan under which the Compatiilallocate up to 11% of the
participant's salary in excess of the compensdéitioits under the Celanese Americas Retirement $gvitlan, or CARSP (5% retirement
contribution and 6% Company Savings Plan matchargribution). The amount contributed to the Suppdatal Plan on behalf of the
participant is credited with earnings based orelmmings rate of an investment fund chosen by dngcfpant from a group of approved optic
generally matching the investment alternatives utitee CARSP. Distributions under the Supplementiah Rre in the form of a lump sum
payment that is paid as soon as administrativedgtimable after termination of employment. Priottte amendment and restatement, the
Supplemental Plan was limited to eligible particifsawho were employed by the Company prior to Janlia2001.

The foregoing summary of the Supplemental Plaruaified in its entirety by reference to the Suppéatal Plan, a copy of which is
attached to this Current Report as Exhibit 10.1iandcorporated herein by reference.

[tem 9.01 Financial Statementsand Exhibits.

The information contained in Exhibit 99.1 shall not be deemed filed for purposes of Section 18 of the Securities Exchange Act of 1934,
as amended, or incorporated by reference in any filing under the Exchange Act or the Securities Act of 1933, as amended, except as shall be
expressly set forth by specific referencein such filing.

(d) Exhibits




Exhibit Number Description

10.1 Celanese Americas Supplemental Retiremenh&afPlan, as amended and restated effective Jahuar
2014
99.1 Press Release dated February 11, 2014




SIGNATURES

Pursuant to the requirements of the Securities &xg Act of 1934, the registrant has duly causisdréport to be signed on its bel
by the undersigned hereunto duly authorized.

CELANESE CORPORATION

By: /s/ JAMES R. PEACOCK Il
Name:James R. Peacock IlI
Title: Vice President, Deputy General Counsel and
Corporate Secretary

Date: February 12, 2014
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Exhibit 10.1

CELANESE AMERICAS SUPPLEMENTAL RETIREMENT SAVINGSLAN

AMENDED AND RESTATED
EFFECTIVE JANUARY 1, 2014
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ARTICLE |
PURPOSE

Desiring to provide systematically for the paymehsupplemental benefits to a select group of mameant or highl
compensated employees within the meaning of EREB¥A Holdings, Inc. (formerly Hoechst Celanese Cagtion), ¢
predecessor to the Company, previously adopteduhigsnded, nomualified top hat plan (within the meaning
ERISA Sections 201(2), 301(a)(3) and 401(a)(1)e Tompany has previously amended and restateddhedhd th
effective date of this most recent amendment asi@dtement of the Plan is January 1, 2014.

ARTICLE Il
DEFINITIONS

Except where otherwise clearly indicated by contth@ masculine shall include the feminine, thgslar shall includ
the plural and vice-versa.

2.1 * Account” shall mean the separate entry maintained in therdscof the Benefits Committee t
represents each Participant’s interest in the Plan.

2.2 “ Account Balanc€ shall mean the amount of total benefits in thetiBipant’s Account established f
the purposes of this Plan.

2.3 *“ Base Salary shall mean the Participastbase salary for a calendar year, including arse lsalar
deferred by the Participant under any plan progdor the deferral of compensation that is mairgdiby the Compat
or any of its subsidiaries, whether such plan @lijad under Code Section 401(a) or nonqualified.

2.4 * Beneficiary” shall mean the person, if any, entitled to recéeeefits under the Qualified Savings F
after the Participant’s death.

2.5 " Benefits Committe€ shall mean the persons appointed by the Managexgp@ervise the administrati
of the Plan.

2.6 “ Change in Controtf shall mean the occurrence of a change in the oWwipgra change in the effecti
control or a change in the ownership of a substhptrtion of the assets of a corporation, as datexd in accordan:
with this Section.

For an event described below to constitute a Cham@&ontrol with respect to a Participant, exces
otherwise provided in Subsection (b)(2), the alie event must relate to the Company or the Raating Compan
employing the Participant, as identified by the &@&s Committee in accordance with Treas. Reg.499A-3(i)(5)(ii)
(A)(2) or such other corporation identified by Benefits Committee in accordance with Treas. Reb.489A-3(i)(5)

(iN(A)3).

In determining whether an event is considered ax@han the ownership, a change in the effe
control or a change in the ownership of a substhptrtion of the assets of a corporation, theofelhg provisions she

apply:




(@) A “change in the ownershigsf the applicable corporation shall occur on theedsn which any or
person or more than one person acting as a grayyiras ownership of stock of such corporation thagether witl
stock held by such person or group, constitutesertitan 50% of the total fair market value or tetating power of th
stock of such corporation, as determined in accarelavith Treas. Reg. 8 1.409H(5)(v). If a person or group
considered either to own more than 50% of the ttaml market value or total voting power of the ctoof sucl
corporation or to have effective control of suchpowation within the meaning of Subsection (b) andh person «
group acquires additional stock of such corporatibe acquisition of additional stock by such pareogroup shall n
be considered to cause a change in the ownerskipcbfcorporation.

(b) A “change in the effective controléf the applicable corporation shall occur on eitbérthe
following dates:

(1) The date on which any one person or mone time person acting as a group acquires (¢
acquired during the 1&ionth period ending on the date of the most reaequisition by such persons) ownershi
stock of such corporation possessing 30% or moréheftotal voting power of the stock of such cogtion, a
determined in accordance with Treas. Reg. 8§ 1.4B@¥5)(vi). If a person or group is consideredpmssess 30%
more of the total voting power of the stock of apavation and such person or group acquires additistock of suc
corporation, the acquisition of additional stockdmch person or group shall not he considereduseca change in t
effective control of such corporation.

(2) The date on which a majority of the membefshe applicable corporatios’board c
directors is replaced during any finth period by directors whose appointment ortelacis not endorsed by
majority of the members of such corporat®itoard of directors before the date of the appw@nt or election,
determined in accordance with Treas. Reg. 8 1.48@%5)(vi). In determining whether the event désed in the
preceding sentence has occurred, the applicablgoxaion to which the event must relate shall omlglude :
corporation identified in accordance with TreasgR® 1.409A3(i)(5)(ii) for which no other corporation is a roaty
shareholder.

(c) A “change in the ownership of a substantial portidrthe assetsdf the applicable corporati
shall occur on the date on which any one persomare than one person acting as a group acquirelsaacquire
during the 12month period ending on the date of the most regequisition by such person or persons) assets tine
corporation that have a total gross fair marketi@aqual to or more than 40% of the total grogsnfairket value of &
of the assets of the corporation immediately befareh acquisitions, as determined in accordande Witas. Reg.
1.409A3(i)(5)(vii). A transfer of assets shall not beatted as a change in the ownership of a substguitibn of the
assets when such transfer is made to an entityighadntrolled by the shareholders of the transfearporation, &
determined in accordance with Treas. Reg. § 1.4BQK5)(vii)(B).

2.7 “ Code” shall mean the Internal Revenue Code of 198@&nasnded from time to time.

2.8 " Company’ shall mean Celanese Americas LLC and its suceesso
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2.9 * Company Contributiori shall mean the amount contributed by the Companlyebralf of the Participa
as described in Section 4.1.

2.10 * Employee” shall mean each individual employed by a Partiaiga€Company who is also a membe
a select group of management or highly compensatgrloyees.

2.11 “ Managers’ shall mean the managers of the Company.

2.12 “ Participant” shall mean each Employee of a Participating Compahy meets the eligibili
requirements set forth in Section 3.1.

2.13 “ Participating Company shall mean the Company and each other organizttains designated by t
Benefits Committee to adopt the Plan by actiontoboard of directors or other governing body drat tloes adopt t
Plan.

For the purpose of determining whether a Partidipas experienced a Separation from Service, tha
“Participating Company” shall mean:

(&) The entity for which the Participant performs seeg and with respect to which the legally bini
right to compensation deferred under this Plareariand

(b) All other entities with which the entity describabdove would be aggregated and treated as a
employer under Code Section 414(b) (controlled grofuicorporations) and Code Section 414(c) (a graiuppades ¢
businesses, whether or not incorporated, under @ymaoontrol), as applicable. To identify the group emtities
described in the preceding sentence, the Benebtitardittee shall use an ownership threshold of a4t|®&@% as
substitute for the 80% minimum ownership threshblat appears in, and otherwise must be used whelyiag, the
applicable provisions of Code Section 1563 for deieing a controlled group of corporations unded€&ection 414
(b) and Treas. Reg. 8§ 1.414@&)or determining the trades or businesses thatimder common control under Cq
Section 414(c).

2.14 “Plan” shall mean the Celanese Americas SupplementalRegint Savings Plan, as set forth hereir
as amended from time to time.

2.15 “Plan Year” shall mean the calendar year (January 1 througtehber 31).

2.16 *“ Qualified Savings Plaih shall mean the Celanese Americas Retirement Satlags as amended fr
time to time.

2.17 “ Separation from Servicé shall mean a termination of the services providgdabParticipant to
Participating Company, whether voluntarily or inwadarily, other than by reason of death or disghiks determine
by the Benefits Committee in accordance with Tr&seg. § 1.409AL(h). For a Participant who provides services
Participating Company as an Employee, a Separ&tom Service shall occur when such Participantéxgeerienced
termination of employment with such Participatingn@pany. A Participant shall be considered to hayeeeenced
termination of employment when the facts and cirstamces indicate that the Participant and hisdaating Compan
reasonably anticipate that either no further ses/ghall be performed for the Participating Compeaitgr a certain da
or that the level of




bona fide services the Participant shall performtii@ Participating Company after such date (whedlsean Employe
or as an independent contractor) shall permanetgtrease to no more than 20% of the average ldviebrma fide
services performed by such Participant (whetheara&Employee or an independent contractor) oveiirtimeediatel
preceding 3@nonth period (or the full period of services to tRarticipating Company if the Participant has |
providing services to the Participating Company lggn 36 months). If a Participant is on militeegive, sick leave

other bona fide leave of absence, the employméatiorship between the Participant and the Pagdteig Compan
shall be treated as continuing intact if the pexbduch leave does not exceed six months orngdo, so long as t
Participant retains a right to reemployment witla Brarticipating Company under an applicable staiutey contract.

the period of a military leave, sick leave or othena fide leave of absence exceeds six monthshanarticipant dor
not retain a right to reemployment under an appleatatute or by contract, the employment relatgm shall b
considered to be terminated for purposes of the &aof the first day immediately following the ewfdsuch sixmontt
period. In applying the provisions of this paradrap leave of absence shall be considered a bdedefave of absen
only if there is a reasonable expectation that Rlagticipant shall return to perform services foe tRarticipatin
Company.

Notwithstanding the foregoing provisions, if a Rapant provides services for a Participating Cony
as both an Employee and as a director, to the egggmitted by Treas. Reg. 8§ 1.4094R)(5) the services provided
such Participant as a director shall not be takém account in determining whether the Particigzag experiencec
Separation from Service as an Employee, and thacssrprovided by such Participant as an Employed! si0t be
taken into account in determining whether the Eigdint has experienced a Separation from Servieedagctor.

2.18 * Valuation Date” shall mean every business day on which the NevkYatock Exchange is open.

ARTICLE IlI
ELIGIBILITY

3.1 Eligible Participants Any Employee who has been paid a full year Baslar$ in excess of the Cc
Section 401(a)(17) limit shall be eligible to peipiate in the Plan for the Plan Year in which sabigibility requiremer
is met.

3.2 Eligibility for Company Contribution To be eligible for a Company Contribution forigemn Plan Year,
Participant must either be actively employed witRaticipating Company on December 31 of that Mear or hav
terminated employment due to death during that Flear.

ARTICLE IV
SUPPLEMENTAL SAVINGS CONTRIBUTIONS AND EARNINGS

4.1  Amount of Contributions The amount of Company Contributions made on lbeifsdach Participant
his Account under this Plan for each Plan Yearldhmlequal to (a) the amount calculated by subtrgdhe limit or
compensation set forth in Code




Section 401(a)(17) from the Base Salary and mylhgl the remainder by 6% plus (b) an amount eqoatht
Retirement Contribution that the Participant wolie received under the Qualified Savings PlanhferPlan Year b
for the limitation imposed by Code Section 401(2)(fninus the Retirement Contribution that the gréint actuall
received under the Qualified Savings Plan for deleim Year.

4.2 Amount of Interest Each Participans’ Account shall be adjusted (increased or decrgdsedn earning
adjustment amount on each Valuation Date. Effecideegember 31, 2014, the earnings adjustment anmmurgac
Valuation Date shall be (1) the rate of return sitiee most recent Valuation Date for the investnoptibns selected |
the Participant from among those options made abial for such purpose by the Company, in accordavits
procedures (including procedures for changing itmest elections) established by the Company frone tio time, (2
multiplied by the Participarg’ Account Balance on the most recent Valuation DageParticipant does not have a v
investment election in place, the Participant shalldeemed to have elected the default investn)espésified by th
Company from time to time.

4.3 Notice . A Participant who is entitled to benefits fromstiPlan shall receive a notice describing
amount of the benefits payable to him, as deterdhuraler Section 4.1.

ARTICLE V
BENEFIT PAYMENTS

A lump sum distribution of a ParticipastAccount Balance shall be paid to the Particigemthe first regular payre
date of the seventh calendar month following thie dathe Participand’ Separation from Service (unless the Partic
dies prior to such first regular payroll date o¢ teventh calendar month, in which case the lump shall be paid 1
the Participant’s Beneficiary on the first regytayroll date of the calendar month after the Padiat's death). Durin
that delayed payment period, the Participg@count shall continue to be credited with insépursuant to Section 4

ARTICLE VI
DEATH BENEFITS

6.1 Amount of Benefits The amount of the benefits payable from this Rtaa Beneficiary, if any, shall
the amount in the ParticipastAccount established for the purposes of this .PRarch amount shall be paid to
Participant’s Beneficiary in a lump sum on thetfirsgular payroll date of the calendar month afier Participant
death.

6.2 Notice . A Beneficiary who is entitled to benefits fromgtPlan shall receive a notice setting forth
amount of the benefits payable to him.

ARTICLE VI
FUNDING

7.1 Unfunded Plan The Plan is, and shall continue to be, an unfdrgan. The Participating Compar
shall not save, set aside or earmark any moniesthar property for the purpose of paying benefiat tmay late
become payable hereunder to a Participant or his




surviving Spouse or Beneficiary.

7.2 Payment from General AssetShe benefits payable under the Plan shall befpad the general assets
the Participating Companies when benefit paymemsiae and owing. Nothing contained in this Plaalstonstitute
guarantee by the Patrticipating Companies or byadingr entity or person that the assets of the éjaating Companie
shall be sufficient to pay benefits hereunder.

7.3 Interest and RightsNo Participant or Beneficiary shall have any liegt in the assets of the Participa
Companies because he is entitled to receive bengiider this Plan. A Participant or Beneficiarylshave only th
rights of a general unsecured creditor of the Bipeting Companies with respect to his benefits.

7.4 Change in ContralOn a Change in Control the Company shall, as sgquracticable but in no event [
than the effective date of the Change in Contrahtigbute to an irrevocable rabbi trust (the “Trustuch amount that
sufficient to fund the Trust for 100% of the acatumenefit liabilities under the Plan. Notwithstamglithe foregoing, r
assets shall be transferred to the Trust for amfichRent who is an applicable covered employeedgined in Cod
Section 409A(b)(3)(D)) during (a) any period durimghich the Celanese Americas Retirement Pension, Rka
Celanese Americas Pension Plan for Meredosia UBoployees or any successor plan is insk-status (as defined
Code Section 430(i)), (b) any period the Compangror Participating Company is a debtor in a caskeuiiitle 11 o
the United States Code or similar federal or deateor (c) the 12nonth period beginning on the date that is six fing
prior to the date of termination of the Celaneseefinas Retirement Pension Plan, the Celanese AaseAension Pl:
for Meredosia Union Employees or any successor plaare, as of the date of such termination, suem ¢ nc
sufficient for benefit liabilities (within the meang of ERISA Section 4041. In addition, no assétlide transferred
the Trust if such transfer would violate any of thetrictions under Code Section 409A(b).

ARTICLE VIII
ADMINISTRATION

8.1 Plan Administrator The Benefits Committee shall be the administrafathe Plan and shall control ¢
manage the operation of the Plan.

8.2 Duties and Powers of Benefits Committee

(@) The Benefits Committee shall have all powers neargd® administer the Plan in accordance
its terms and applicable law and shall also haserdiionary authority to determine eligibility ftwenefits and 1
construe the terms of the Plan. Any constructiaterpretation or application of the Plan by the &&a Committe
shall be final, conclusive and binding on all p&so

(b) To the extent applicable, the Benefits Committeglldtave the same specific duties and po
with respect to this Plan as it has with respe¢héoQualified Savings Plan. Similarly, the Berseeftommittee shall |
subject to the same limits on its responsibiligth respect to this Plan as it is with respecthi® Qualified Savin¢
Plan.




8.3 Claims Procedure

(@ In the event that the Benefits Committee deniesylle or in part, a claim for benefits b
Participant or his Beneficiary, the Benefits Comegtshall furnish notice of the adverse determomato the claima
setting forth (1) the specific reasons for the as@aletermination, (2) specific reference to theimpent Plan provisior
on which the adverse determination is based, (Bsaription of any additional information necessanythe claimar
to perfect the claim and an explanation of why siébrmation is necessary and (4) a descriptiothefPlans reviev
procedures and the time limits applicable to sudtgdures, including a statement of the clainsangjht to bring a civ
action under ERISA Section 502(a) following an adeebenefit determination on review.

(b)  The notice described in Subsection (a) shall bevdaled to the claimant within 90 days of
Benefits Committees receipt of the claim. However, in special circtamses the Benefits Committee may extent
response period for up to an additional 90 daysyhich event it shall notify the claimant in wrigjrof the extensic
before the expiration of the initial 90-day peread shall specify the reasons for the extension.

(c) Within 60 days of receipt of a notice of an advatsegermination, a claimant or his duly author
representative may petition the Benefits Committeriting for a full and fair review of the adversleterminatiol
The claimant or his duly authorized representatiiall have the opportunity to review relevant doeota and t
submit issues and comments in writing to the Beésa&fiommittee. The Benefits Committee shall reviee advers
determination and shall communicate its decisiodh thie reasons therefor to the claimant in writinthim 60 days ¢
receipt of the petition setting forth (1) the sphiecieasons for the adverse determination, (2) iipeeference to tr
pertinent Plan provisions on which the adverserdetation is based, (3) a statement that the clainsmentitled t
receive, on request and free of charge, reasomra&bless to and copies of all documents, recordotnedt informatio
relevant to the claimargt’claim for benefits and (4) a statement descrilimg voluntary appeal procedures offere:
the Plan and claimant’s right to obtain informatregarding such procedures and a statement ofldimant’s right tc
bring an action under ERISA Section 502(a). Howgewespecial circumstances the Benefits Committag axtend th
response period for up to an additional 60 daysylwch event it shall notify the claimant in wrigjnprior to thi
commencement of the extension.

(d) If for any reason the written notice of the advdrsaefit determination described in Subsectio
is not furnished within 90 days of the Benefits Quoititee’s receipt of a claim for benefits, the claim sheldeemed
be denied. Likewise, if for any reason the writtlatision on review described in Subsection (c)isfarnished withi
the time prescribed, the claim shall be deemecktddmied on review.

ARTICLE IX
AMENDMENT AND TERMINATION

It is the intention of each Participating Compaimattthis Plan shall be permanent. However, eachiciating
Company reserves the right to terminate its padioon in this Plan at any time by action of itsalwb of directors ¢
other governing body. Furthermore, the Plan may be




amended or terminated at any time by written actibthe Managers. The Plan also may be amendetebeénefit
Committee, provided such amendment either doesnootase the cost to the Participating Companiembge tha
$250,000 annually, as determined by an enrolledbagtselected by the Benefits Committee, or isireguas a result
any business acquisition or divestiture approvethbyManagers.

Each amendment to the Plan shall be in writing stmall be binding on each Participating Company.adendmer
shall have the effect of retroactively deprivingtR#pants of benefits already accrued under tlza Pl

Any amendment or termination of the Plan shall beeceffective as of the date designated by the Mansagr, i
appropriate, the Benefits Committee. In additiasllofiving a Plan termination, Participant&ccount Balances sh
remain in the Plan and shall not be distributed saoth amounts become eligible for distributiorantordance with ti
other applicable provisions of the Plan. Notwithsliag the preceding sentence, to the extent peunity Treas. Reg.
1.409A3(j)(4)(ix), the Managers may provide that on teration of the Plan, all Account Balances of thetiBigants
shall be distributed, subject to and in accordanith any rules established by the Managers deeneegssary |
comply with the applicable requirements and linntas of Treas. Reg. 8 1.409A-3(j)(4)(ix).

Notwithstanding anything herein to the contrarylofeing the occurrence of a Change in Control, ¢hshall be n
modification to or revocation of the provisions 8éction 7.4 without the written consent of the Mgara servin
immediately prior to the Change in Control, exdeptamendments necessary to comply with applickve

ARTICLE X
MISCELLANEOUS PROVISIONS

10.1 No Employment Rights Neither the action of the Company in establishimg Plan, any provisions
the Plan nor any action taken by the Participa@ognpanies or the Benefits Committee shall be coadtas giving 1
any employee of a Participating Company the righibe retained in its employ or any right to paymextept to th
extent of the benefits to which he may becomeledtiinder the Plan.

10.2 Loss of Eligibility and Benefits Notwithstanding a Participast'satisfaction of the requirements
participation herein, such Participant may nevdette be deemed to be ineligible to participate corcantinue t
participate in the Plan and be denied benefitsumeter if, on consideration of the facts and circiamses and ai
advice or recommendation of a Participating Comp#mgy Managers find that such Participant has elikéore or afte
a Separation from Service (a) violated any Paudiiig Company policies or the policies of any af subsidiaries «
affiliates, (b) directly or indirectly competed agst a Participating Company or any of its subsids or affiliate
(where indirect competition could include, but betlimited to, the Participarst’having worked for or with others w
compete against the Participating Company or anjtsofubsidiaries or affiliates or do work that tRarticipatin
Company or any of its subsidiaries or affiliatesymtherwise have had the opportunity to competg foj committed
crime or other offense, (d) acted in a way congideadverse to a Participating Company or any afutssidiaries (
affiliates or (e) has taken an action or




has omitted to act in such a way that is consideosdrary to a Participating Compasyhterests or the interests of
of its subsidiaries or affiliates.

10.3 Governing Law. Except to the extent preempted by federal lave, Bhan shall be construed
accordance with the laws of the State of Texasowmitihegard to conflict of law rules, and all disggiand controversi
arising out of, concerning or in any way relatimgthe Plan, including but not limited to eligibyjitbenefit claims
administration and the amendment or terminatioalladr any portion of the Plan, shall be subjedii® exclusive vent
and jurisdiction of the federal courts locatedha Dallas Division of the Northern District of Texa

10.4  Severability of Provisions If any provision of this Plan is determined to w&d by any court ¢
competent jurisdiction, the Plan shall continueperate and, for the purposes of the jurisdictibthat court only, she
be deemed not to include the provisions determiodxsk void.

10.5 Mailing Address. Benefit payments and notifications hereunderldf@ldeemed made when maile:
the last address furnished to the Benefits Comanitte

10.6 Spendthrift Clause No benefit payable at any time under this Plagh @m interest or expectancy hel
shall be anticipated, assigned or alienated byRamjicipant, surviving Spouse or Beneficiary orjeabto attachmer
garnishment, levy, execution or other legal or &dplé process. Any attempt to alienate or assigereefit hereunde
whether currently or hereafter payable, shall he.\Mdo benefit shall in any manner be liable forsabject to the dek
or liability of any Participant, surviving Spouse Beneficiary. If any Participant, surviving Spouse Beneficiar
attempts to or does alienate or assign his bemedier the Plan or any part thereof or if by reasbhis bankruptcy ¢
other event happening at any time such benefit dvagvolve on anyone else or would not be enjoyediby, the
Benefits Committee may terminate payment of suamefieand hold or apply it for the benefit of tharkcipant
surviving Spouse or Beneficiary.

10.7 Incapacity. If the Benefits Committee deems any individualowis entitled to receive payme
hereunder to be incapable of receiving or disbgréive same by reason of illness, infirmity or in@aipy of any kinc
such payments shall be applied directly for the footsupport and maintenance of the individuakball be paid 1
any responsible person caring for the individuabwsdetermined by the Benefits Committee to bdifigeh to receive
and disburse such payments for the individsiaknefit. The receipt of such person shall benaptete acquittance f
the payment of the benefit. Payments pursuantisoSaction shall be complete discharge to the éxbareof of an
and all liability of the Participating Companiesdahe Benefits Committee.

10.8 Tax Withholding. The Benefits Committee shall have the right tthtwold from benefit payments &
and all local, state and federal taxes that mawitigheld in accordance with applicable law. In adadi, a Participang
Participating Company shall withhold from the Rap@nt's Base Salary the Participanshare of Federal Insural
Contributions Act (FICA) taxes and other employmtaxes that are owed on Company Contributions twddb th
Participants Account. If necessary, a Participating Company matruct the Benefits Committee to pay all or
portion of such FICA taxes (and income taxes thatequired to be
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withheld on such FICA tax payment) from the Paptgit's Account in accordance with the requirements eB$r Req
8§ 1.409A-3(j)(4)(vi) and the Participant’s AccolBrlance shall be reduced by such payment.

10.9 Distribution Delays A payment under the Plan shall be made on the sfacified in the Plan or as s
as administratively practicable thereafter. Howevefor administrative or any other reasons there delay in th
payment beyond the date specified in the Planp#ynent shall not be delayed beyond the last dayified unde
Treas. Reg. 8§ 1.409Ad) for treating a delayed payment as having lbeade on the applicable specified payment

10.10 Compliance with Code Section 409At is intended that this Plan comply with the yasions of Cod
Section 409A. This Plan shall be administered manner consistent with this intent, and any provisihat woul
cause the Plan to fail to satisfy Code Section 468BaAll have no force and effect until amended oy with Code
Section 409A (which amendment may be retroactiibécextent permitted by Code Section 409A and beagnade b
the Company without the consent of the affectedi¢aants).

Notwithstanding anything herein to the contrarythe event that all or any portion of a Participant
benefit under this Plan is includible in the Pap@mt's income as a result of a failure to comply with taquirements
Code Section 409A, the Managers may direct the Rligmay to the Participant during the Plan Yeawimch sucl
failure is identified a lump sum payment from thartigipants Account equal to the amount that is requiredd
included in the Participant’s income as a resulswth failure. The ParticipastAccount Balance shall be reducec
the amount of such payment.
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Executed this 7th day of February, 2014.

CELANESE BENEFITS COMMITTEE

/s/ JIM COPPENS

Jim Coppens

/sl JAN DEAN

Jan Dean

/sl CHRIS JENSEN

Chris Jensen
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Exhibit 99.1

9 Celanese

News Release

Celanese Corporation
222 W. Las Colinas Blvd., 900N
Irving, TX 75039

Jean Blackwell Elected to Celanese Board of Directors

DALLAS, February 11, 2014 --- Celanese Corporation (NYSE: CE), a global technology and specialty materials
company, today announced that Jean Blackwell has been elected to the company’s board of directors effective
February 11. Blackwell is a former executive vice president, corporate responsibility, of Cummins Inc., a global power
leader that designs, manufactures, distributes and services diesel and natural gas engines and engine related
component products. Previously, Blackwell served as chief financial officer of Cummins Inc. Prior to joining Cummins,
Blackwell was a partner at an Indianapolis law firm. Blackwell also serves as a member of the board of directors of
United Stationers Inc., a leading national wholesale distributor of business products, and previously served as a director
of Phoenix Companies Inc., a life insurance company.

“Jean’s broad experience, including her executive positions at Cummins and her experience serving on the boards of
other public companies, provides her with a deep understanding of the internal operations of a public company, which
will serve us well as we continue to create value for our shareholders. We are extremely pleased to have Jean join our
board,” said Mark Rohr, chairman and chief executive officer.

Blackwell received her Bachelor of Arts degree in Economics from The College of William and Mary, and her Juris
Doctorate from the University of Michigan.

Blackwell will serve on Celanese’s board of directors until the company’s annual meeting of stockholders in April 2014,
at which time she will be a nominee for election by stockholders.

Contacts:

Investor Relations Media

Jon Puckett Travis Jacobsen

Phone: +1 972 443 4965 Phone: +1 972 443 3750
Jon.Puckett@celanese.com William.Jacobsen@celanese.com
About Celanese

Celanese Corporation is a global technology leader in the production of differentiated chemistry solutions and specialty materials used in most
major industries and consumer applications. With sales almost equally divided between North America, Europe and Asia, the company uses the
full breadth of its global chemistry, technology and business expertise to create value for customers and the corporation. Celanese partners with
customers to solve their most critical needs while making a positive impact on its communities and the world. Based in Dallas, Texas, Celanese
employs approximately 7,400 employees worldwide and had 2013 net sales of $6.5 billion. For more information about Celanese Corporation
and its product offerings, visit www.celanese.com or our blog at www.celaneseblog.com.



